
                 
 Wells Education Center 

300 South Robinson Street 
 

AGENDA 
 

TEHACHAPI CITY COUNCIL REGULAR MEETING, 
TEHACHAPI REDEVELOPMENT SUCCESSOR AGENCY REGULAR MEETING, 

TEHACHAPI PUBLIC FINANCING AUTHORITY REGULAR MEETING, AND 
TEHACHAPI CITY FINANCING CORPORATION REGULAR MEETING 

Monday, August 3, 2015 - 6:00 P.M. 
 

Persons desiring disability-related accommodations should contact the City Clerk no later than ten days 
prior to the need for the accommodation.  A copy of any writing that is a public record relating to an open 
session item of this meeting is available at City Hall, 115 South Robinson Street, Tehachapi, California, 
93561. 
 

CALL TO ORDER 
 
ROLL CALL 
 
INVOCATION 
 
Participation in the invocation is strictly voluntary.  Each City Councilmember, city employee, and each 
person in attendance may participate or not participate as he or she chooses. 
 
PLEDGE TO FLAG 
 

CONSENT AGENDA/OPPORTUNITY FOR PUBLIC COMMENT 
 
All items listed with an asterisk (*) are considered to be routine and non-controversial by city staff. Consent 
items will be considered first and may be approved by one motion if no member of the council or audience 
wishes to comment or ask questions. If comment or discussion is desired by anyone, the item will be 
removed from the consent agenda and will be considered in listed sequence with an opportunity for any 
member of the public to address the city council concerning the item before action is taken.  Staff 
recommendations are shown in caps.  Please turn all cellular phones off during the meeting. 
 

AUDIENCE ORAL AND WRITTEN COMMUNICATIONS 
 
The City Council welcomes public comments on any items within the subject matter jurisdiction of the 
Council. We respectfully request that this public forum be utilized in a positive and constructive manner.  
Persons addressing the Council should first state their name and area of residence, the matter of City 
business to be discussed, and the organization or persons represented, if any.  To ensure accuracy in the 
minutes, please fill out a speaker’s card at the podium. Comments directed to an item on the agenda 
should be made at the time the item is called for discussion by the Mayor.  Questions on non-agenda items 
directed to the Council or staff should be first submitted to the City Clerk in written form no later than 
12:00 p.m. on the Wednesday preceding the Council meeting; otherwise response to the question may be 
carried over to the next City Council meeting.  No action can be taken by the Council on matters not listed 
on the agenda except in certain specified circumstances.  The Council reserves the right to limit the 
speaking time of individual speakers and the time allotted for public presentations. 
 
1. General public comments regarding matters not listed as an agenda item. 

 



TEHACHAPI CITY COUNCIL REGULAR MEETING, 
TEHACHAPI REDEVELOPMENT SUCCESSOR AGENCY REGULAR MEETING, 

TEHACHAPI PUBLIC FINANCING AUTHORITY REGULAR MEETING, AND 
TEHACHAPI CITY FINANCING CORPORATION REGULAR MEETING 

Monday, August 3, 2015- 6:00 P.M. - PG. 2 

 

CITY CLERK REPORTS   

 
Tehachapi City Council Unassigned Res. No.  50-15 
Tehachapi City Council Unassigned Ord. No. 15-08-727 
Tehachapi Redevelopment Successor Agency Unassigned Res. No. 02-15 
Tehachapi Public Financing Authority Unassigned Res. No.  01-15 
 

*2. ALL ORDINANCES SCHEDULED FOR INTRODUCTION OR ADOPTION AT THIS MEETING SHALL BE READ 
BY TITLE ONLY 
 

*3. Minutes for the Tehachapi City Council, Tehachapi Redevelopment Successor Agency, Tehachapi Public 
Financing Authority, and the Tehachapi City Financing Corporation regular meeting on July 20, 2015 – 
APPROVE AND FILE 
 

*4. Authorization to prepare and publish ordinance summaries – ADOPT A RESOLUTION AUTHORIZING 
DEPARTMENT DIRECTORS AND/OR THE CITY ATTORNEY TO PREPARE ORDINANCE SUMMARIES FOR 
PUBLICATION PURSUANT TO GOVERNMENT CODE SECTION 36933 
 

FINANCE DIRECTOR REPORTS 
 

*5. Disbursements, bills, and claims for July 16, 2015 through July 29, 2015 – AUTHORIZE PAYMENTS 
 

POLICE CHIEF REPORTS 
 
6. Memorandum of Understanding with the Tehachapi Unified School District regarding the position of 

grant funded School Resource Officer for the 2015- 2016 school year  – APPROVE THE MEMORANDUM 
OF UNDERSTANDING BETWEEN THE CITY OF TEHACHAPI/TEHACHAPI POLICE DEPARTMENT AND THE 
TEHACHAPI UNIFIED SCHOOL DISTRICT AND AUTHORIZE THE MAYOR TO SIGN SUBJECT TO 
APPROVAL BY THE CITY ATTORNEY 
 

7. Report to Council on code enforcement actions related to 202 Bartlett Street – VERBAL REPORT 
 

CITY MANAGER REPORTS 
 

8. Airport lease agreement – APPROVE THE LEASE AGREEMENT FOR HANGAR GROUND 06E AND TIE 
DOWN B5 BETWEEN THE CITY OF TEHACHAPI AND THE CIVIL AIR PATROL, UNITED STATES AIR FORCE 
AUXILIARY  
 

9. Federation of Public Service Employees Memorandum of Understanding – APPROVE THE LABOR 
AGREEMENT BETWEEN THE CITY OF TEHACHAPI AND THE FEDERATION OF PUBLIC SERVICE 
EMPLOYEES LOCAL 1850 
 

10. Salary plan amendment – ADOPT A RESOLUTION ESTABLISHING THE SALARY PLAN FOR EACH 
POSITION CLASSIFICATION IN CITY SERVICE AND REPEALING RESOLUTION NO 47-15 
 

11. Contribution to the Tehachapi Valley Recreation and Parks District for the construction of a bicycle 
pump track Meadowbrook Park – AUTHORIZE THE CITY MANAGER TO CONTRIBUTE UP TO $10,000 
OF PARK FEES TO THE MEADOWBROOK PARK PUMP TRACK PROJECT 
 



TEHACHAPI CITY COUNCIL REGULAR MEETING, 
TEHACHAPI REDEVELOPMENT SUCCESSOR AGENCY REGULAR MEETING, 

TEHACHAPI PUBLIC FINANCING AUTHORITY REGULAR MEETING, AND 
TEHACHAPI CITY FINANCING CORPORATION REGULAR MEETING 

Monday, August 3, 2015- 6:00 P.M. - PG. 3 

 

12. Report to Council regarding current activities and programs – VERBAL REPORT 
 
On their own initiative, a Councilmember may ask a question for clarification, make a brief announcement, 
provide a reference to staff or other resources for factual information, take action to have staff place a 
matter of business on a future agenda, request staff to report back at a subsequent meeting concerning 
any matter, or make a brief report on his or her own activities. (Per Gov’t. Code §54954.2(a)) 
 

CLOSED SESSION 
 
1. Approve the closed session minutes of July 20, 2015 

 
2. Conference with real property negotiator (City Manager) regarding price and terms of payment for 

leased property at the Tehachapi Municipal Airport, per Government Code Section 54956.8 
 

3. Conference with legal counsel regarding claims filed by Glen Price per Government Code Section 
54956.9(d)(2). 
 

ADJOURNMENT 
 
 



       Wells Education Center 
      300 South Robinson Street 

 

 

MINUTES  
 

TEHACHAPI CITY COUNCIL REGULAR MEETING, 
TEHACHAPI REDEVELOPMENT SUCCESSOR AGENCY REGULAR MEETING, 

TEHACHAPI PUBLIC FINANCING AUTHORITY REGULAR MEETING, AND 
TEHACHAPI CITY FINANCING CORPORATION REGULAR MEETING 

Monday, July 20, 2015 – 6:00 P.M. 
 

 

NOTE:  Sm, Gr, Wi, Ni and Wa are abbreviations for Council Members Smith, Grimes, Wiggins, Nixon and Wahlstrom, 
respectively.  For example, Gr/Sm denotes Council Member Grimes made the motion and Council Member Smith seconded it.  
The abbreviation Ab means absent, Abd abstained, Ns noes, and NAT no action taken. 

 ACTION TAKEN 
 

CALL TO ORDER  
 

 

Meeting called to order by Mayor Wiggins at 6:00 p.m.  
 

 

ROLL CALL  
 

 

Roll call by Deputy City Clerk Ashley Whitmore 
  

 

Present: Mayor Wiggins, Mayor Pro-Tem Nixon and Councilmember Smith 
 

 

Absent: Councilmember Grimes and Wahlstrom 
 

 

INVOCATION 
 

 

By Brent Whitney Pastor Country Oaks Church 
 

 

PLEDGE TO THE FLAG 
 

 

Led by Councilmember Smith 
 
Councilmember Wahlstrom arrived at 6:04 pm 
 

 

CONSENT AGENDA  
 

 

Approved consent agenda 
 

Approved Consent Agenda 
Sm/Ni Motion Carried 
Ab: Grimes 

AUDIENCE ORAL COMMUNICATIONS 
 

 

1. General public comments regarding matters not listed as an agenda item were 
received from: 
a. Socorro Schmidt, city resident, regarding storm water channeling during the 

recent storm. 
b. Julie Turner, Kawaiisu Language & Cultural Center, regarding the Go Native 

event. 
c. Nick Smirnoff, photographer, regarding the cleaning of Compass Rose. 

 



Tehachapi City Council Regular Meeting – July 20, 2015 
Tehachapi Redevelopment Successor Agency Regular Meeting  
Tehachapi Public Financing Authority Regular Meeting And  

Tehachapi City Financing Corporation Regular Meeting     ACTION TAKEN 
 

d. Matt Young, TVRPD Manager, regarding a recent article by Susan Wiggins. 
 

2. Mayor presented a Certificate of Recognition to David James 
 

 

3. Mayor presented a Proclamation for National Night Out 
 

 

4. Mayor presented a Certificate of Recognition to the Tehachapi Police Explorers 
 

 

5. Mayor swore in Reserve Lieutenant Darrel Brown 
 

 

CITY CLERK REPORTS  
 

 

*6. ALL ORDINANCES SCHEDULED FOR INTRODUCTION OR ADOPTION AT THIS 
MEETING SHALL BE READ BY TITLE ONLY. 

 

All Ord. Read By Title Only 
 

*7. Minutes for the Tehachapi City Council, Tehachapi Redevelopment Successor 
Agency, Tehachapi Public Financing Authority, and the Tehachapi City Financing 
Corporation regular meeting on July 6, 2015 - APPROVED AND FILED. 

 

Approved & Filed 
Sm/Ni Motion Carried 
Ab: Grimes 

*8. Special Event Application for the Chamber’s 52nd Tehachapi Mountain Festival 
and Car Show from August 14, 2015 through August 16, 2015 – APPROVED THE 
51ST TEHACHAPI MOUNTAIN FESTIVAL AND CAR SHOW SPECIAL EVENT 
APPLICATION AND ASSOCIATED STREET CLOSURES 
 

Approved The 51st Tehachapi 
Mountain Festival And Car Show 
Special Event Application And 
Associated Street Closures 
Sm/Ni Motion Carried 
Ab: Grimes 

*9. As part of the City’s Weed Abatement Program, the City can recoup its cost of 
abatement on noncompliant properties by placing a tax lien against the property. 
Prior to placing a lien on a property, the City Council must adopt a resolution 
confirming the approval by the City Clerk of certain properties in the City of 
Tehachapi for the abatement of certain weeds and rubbish – ADOPTED 
RESOLUTION NO. 49-15 CONFIRMING THE APPROVAL BY THE CITY CLERK OF 
CERTAIN PROPERTIES IN THE CITY OF TEHACHAPI FOR THE ABATEMENT OF 
CERTAIN WEEDS AND RUBBISH 
 

Adopted Resolution No. 49-15 
Confirming The Approval By The 
City Clerk Of Certain Properties 
In The City Of Tehachapi For The 
Abatement Of Certain Weeds 
And Rubbish 
Sm/Ni Motion Carried 
Ab: Grimes 

FINANCE DIRECTOR REPORTS 
 

 
 

*10. Disbursements, bills and claims for July 9, 2015 through July 15, 2015 – 
AUTHORIZED PAYMENTS 
 

Authorized Payments 
Sm/Ni Motion Carried 
Ab: Grimes 

ECONOMIC DEVELOPMENT COORDINATOR REPORTS 
 

 

11. Tehachapi Granfondo cycling event support – ECONOMIC DEVELOPMENT 
COORDINATOR MICHELLE VANCE GAVE REPORT; APPROVED THE AGREEMENT 
BETWEEN SAMBARN PROMOTIONS AND THE CITY OF TEHACHAPI FOR 
LOGISTICAL AND PLANNING SUPPORT FOR THE TEHACHAPI GRANFONDO IN THE 
AMOUNT OF $2,500 SUBJECT TO APPROVAL BY CITY ATTORNEY 
 

 

Approved The Agreement 
Between Sambarn Promotions 
And The City Of Tehachapi For 
Logistical And Planning Support 
For The Tehachapi Granfondo In 
The Amount Of $2,500 Subject 
To Approval By City Attorney 
Ni/Sm Motion Carried 
Ab: Grimes 

 
 

 



Tehachapi City Council Regular Meeting – July 20, 2015 
Tehachapi Redevelopment Successor Agency Regular Meeting  
Tehachapi Public Financing Authority Regular Meeting And  

Tehachapi City Financing Corporation Regular Meeting     ACTION TAKEN 
 

DEVELOPMENT SERVICES DIRECTOR REPORTS 
 
12. Tehachapi Boulevard Improvements Project Phase III bid award – DEVELOPMENT 

SERVICES MANAGER JAY SCHLOSSER GAVE REPORT; AWARDED THE TEHACHAPI 
BOULEVARD IMPROVEMENTS PROJECT PHASE III TO CAL PRIME, INC. IN THE 
AMOUNT OF $750,000.00 AND AUTHORIZED THE CITY MANAGER TO APPROVE 
ANY NECESSARY CHANGE ORDERS UP TO A MAXIMUM OF 5% OF THE ORIGINAL 
CONTRACT (OR $37,500.00) 
 

Awarded The Tehachapi 
Boulevard Improvements Project 
Phase Iii To Cal Prime, Inc. In The 
Amount Of $750,000.00 And 
Authorized The City Manager To 
Approve Any Necessary Change 
Orders Up To A Maximum Of 5% 
Of The Original Contract (Or 
$37,500.00) 
Sm/Ni Motion Carried 
Ab: Grimes 
 

13. Agreement with Labor Consultants of California for implementation of the Labor 
Compliance Program for the Snyder Well Intertie Project – DEVELOPMENT 
SERVICES MANAGER JAY SCHLOSSER GAVE REPORT; COMMENTS RECEIVED 
FROM BARBRA REYNOLDS, CITY RESIDENT; APPROVED THE AGREEMENT 
BETWEEN THE CITY OF TEHACHAPI AND LABOR CONSULTANTS OF CALIFORNIA 
SUBJECT TO APPROVAL OF THE CITY ATTORNEY 
 

Approved The Agreement 
Between The City Of Tehachapi 
And Labor Consultants Of 
California Subject To Approval Of 
The City Attorney 
Ni/Wa Motion Carried 
Ab: Grimes 

POLICE CHIEF REPORTS 
 

 

14. Second reading and adoption of an ordinance prohibiting drug houses and chronic 
nuisance properties – CODE ENFORCEMENT OFFICER AARON PRICE GAVE 
REPORT; RECEIVED COMMENTS FROM JASON WEBSTER, CITY RESIDENT AND 
CARL GEHRICK, CITY RESIDENT; ADOPTED ORDINANCE NO. 15-07-726 ADDING 
CHAPTER 9.28 TO THE TEHACHAPI MUNICIPAL CODE AND PROHIBITING DRUG 
HOUSES AND CHRONIC NUISANCE PROPERTIES 

 

Adopted Ordinance No. 15-07-
726 Adding Chapter 9.28 To The 
Tehachapi Municipal Code And 
Prohibiting Drug Houses And 
Chronic Nuisance Properties 
Ni/Sm Motion Carried 
Ab: Grimes 

15. Condition of property at 202 Bartlett Court – VERBAL REPORT GIVEN BY CODE 
ENFORCEMENT OFFICER AARON PRICE; COMMENTS RECEIVED FROM SHAWNA 
SANCHEZ, FORMER RESIDENT OF BARTLETT COURT, VIRGINIA BABB, RESIDENT 
OF BARTLETT COURT, LETTER READ FOR DAMIEN AND COLLEEN SMITH, CHARLIE 
BABB, RESIDENT OF BARTLETT COURT, JUSTIN EMERSON, RESIDENT OF 
BARTLETT COURT, SUZANNE O’DONNELL, RESIDENT OF BARTLETT COURT,  
JOSHUA MCCORMICK, RESIDENT OF BARTLETT COURT, GLENN PRICE, FORMER 
RESIDENT OF 202 BARTLETT COURT AND KELLY BROWN, FORMER RESIDENT OF 
202 BARTLETT COURT; APPROVED THE CITY TO ENTER INTO A CONTRACT WITH 
AN OUTSIDE ATTORNEY IN ORDER TO SEND 202 BARTLETT COURT INTO A 
RECEIVERSHIP DUE TO LACK OF COMPLIANCE SUBJECT TO APPROVAL BY THE 
CITY ATTORNEY AND CITY MANAGER WITH AN OPTION TO ISSUE A BUILDING 
PERMIT TO A LICENSED CONTRACTOR WITH THE ABILITY TO PERFORM THE 
REQUIRED WORK 
 

Approved The City To Enter Into 
A Contract With An Outside 
Attorney In Order To Send 202 
Bartlett Court Into A 
Receivership Due To Lack Of 
Compliance Subject To Approval 
By The City Attorney And City 
Manager With An Option To 
Issue A Building Permit To A 
Licensed Contractor With The 
Ability To Perform The Required 
Work 
Ni/Sm Motion Carried 
Ab: Grimes 

CITY MANAGER REPORTS 
 

 

16. Report to Council regarding current activities and programs – VERBAL REPORT 
 
 
 
 

 



Tehachapi City Council Regular Meeting – July 20, 2015 
Tehachapi Redevelopment Successor Agency Regular Meeting  
Tehachapi Public Financing Authority Regular Meeting And  

Tehachapi City Financing Corporation Regular Meeting     ACTION TAKEN 
 

COUNCIL MEMBER ANNOUNCEMENTS OR REPORTS 
 

 

1. Councilmember Smith spoke in regards to KernCOG climbing lanes potentially 
being constructed. 
 

 

2. Councilmember Wahlstrom asked Chief Kroeger for an update on the military 
training exercises. 
 

3. Mayor Pro-tem Nixon commented on the professionalism of the Tehachapi 
Explorers. 

 
4. Mayor Wiggins spoke in regards to finding out who Tehachapi First is, the 

Explorers, and starting up TEAM Tehachapi. 
 

 

CLOSED SESSION 
 

 

1. Conference with real property negotiator (City Manager) regarding first right of 
refusal of Airport property described as Hangar G, per Government Code Section 
54956.8 

 

Adopted To Not Exercise Right Of 
First Refusal To Purchase Hangar 
G 
Sm/Ni Motion Carried 
Ab: Gr 
  

ADJOURNMENT 
 

 
 

The City Council/Boards adjourned at 8:20 pm to a Tehachapi City Council, Tehachapi 
Redevelopment Successor Agency, Tehachapi Public Financing Authority and 
Tehachapi City Financing Corporation Regular Meeting to be held on Monday, August 
3, 2015, at 6:00p.m. 

 

 
 
 
 

___________________________ 
 ASHLEY WHITMORE             
 Deputy City Clerk, City of 
Tehachapi  

 

 

Approved this 3rd day 
Of August, 2015. 
 
 
 
_____________________ 
SUSAN WIGGINS 
Mayor, City of Tehachapi 
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COUNCIL REPORTS

MEETING DATE: AUGUST 3. 201s AGENDA SECTION: CITY CLERK

TO:

FROM:

DATE:

SUBJECT:

HONORABLE MAYOR WIGGINS AND COUNCIL MEMBERS

ASHLEY WHITMORE, DEPUW CIW CLERK

JULY 29, 2015

AUTHORIZATION TO PREPARE AND PUBLISH ORDINANCE SUMMARIES

BACKGROUND

Following adoption bythe City Council, ordinances must be published within 15 days of passage in a newspaper
of general circulation, per California Government Code 36933. The publication of ordinances may be
accomplished by either of the following actions:

1. Publication of the ordinance in its entirety following adoption.

2. Publication of a summary ofthe ordinance, along with a certified copy ofthe fulltext ofthe ordinance
available for viewing in the City Clerk's office, at least five days prior to the city council meeting A!!L
following adoption with inclusion ofthe city council roll call vote.

The City of Tehachapi currently publishes all adopted ordinances in their entirety. Publication rates are 520 per column
inch; therefore prices vary Breatly and lengthy ordinances may exceed 5500. Also, with the recent adoption of the new
Form Based zoning Code, which includes numerous photos, updates and additions will not be feasible for publication in
the legals section.

Staff proposes {1) the publication of a summary for proposed ordinances, and (2) Department Directors and the City
Attorney be designated to prepare ordinance summaries. The publication of summary ordinances will require timely
delivery by staffof proposed ordinances to the City Clerk's office and will also allow for further transparency to the public.

When deemed necessary by staff or as directed bythe City Council, the full publication ofan ordinance may be published

regardless of length.

RECOMMENDATION

ADOPT A RESOLUTION AUTHORIZING DEPARTMENT DIRECTORS AND/OR THE CITY ATTORNEY TO PREPARE

ORDINANCE SUMMARIES FOR PUBTICATION PURSUANT TO GOVERNMENT CODE SECTION 35933



RESOLUTION NO.

A REsOLUTION OF THE CITY COUNCII. OF THE CITY OF

TEHACHAPI AUTHORIZING DEPARTMENT DIRECTORS

AND/OR THE CITY ATTORNEY TO PREPARE ORDINANCE

SUMMARIES FOR PUBLICATION PURSUANT TO

GOVERNMENT CODE SECTION 36933

WHEREAS, California Government Code section 36933 requires the City Clerk to

publish each ordinance within 15 days after its passage, along with the names of those

City Council members voting for and against the ordinance, in a newspaper of general

circulation published and circulated in the city; and

WHEREAS, as an alternative to publishing the full text of an ordinance, the City

council may also satisfy the publication requirement of Government code section 36933

by takingthe following actions:

1. Designate an officialto prepare a summary ofthe proposed ordinance

2, Publish this summary in a newspaper and post a certified copy of the full text

ofthe proposed ordinance in the olfice of the CitY Clerk at least five days prior

to the City Council meeting at which the proposed ordinance is to be adopted

3. Within 15 days after the adoption of the ordinance, publish the summary of

the ordinance along with the names of the City Council members voting for

and againstthe ordinance, and post the fulltext ofthe ordinance in the office

ofthe City Clerk; and

WHEREAS, it is often more economical and efficient for the City to publish



summaries of ordinances, ratherthan complete ordinances; and

WHEREAS, the publication of ordinance summaries provides adequate notice to

the public of legislative actions being taken bythe city Council.

NOW, THEREFORE, BE lT RESOLVED by the City Council ofthe City ofTehachapi as

follows:

1. That the foregoing recitals are true and correct.

2. The Department Directors and/orthe City Attorney shallbe designated as

the cityofficials authorized to prepare summaries ofordinances for publication, pursuant

to Government Code section 36933(cX1)

3. The city clerk shall, when it is efficient and practical to do so, publish

summaries of the ordinances in the manner prescribed by Government Code section

36933(cX1).

4. When deemed necessary by the designated official, the City Clerk may

publish the full text of the ordinance in the manner prescribed by Government Code

section 36933(a).

PASSED AND ADOPTED on the 3'd day ofAugust, 2015 at a regular meeting ofthe

City Council ofthe City ofTehachapi by the following vote:

AYES:

NOES:

ABSTAIN:

ABSENT:

SUSAN WlGGlNs, Mayor, city of
Tehachapi, California

2



ATTEST:

TORI MARSH, City Clerk,

City of Tehachapi, California

I hereby certify that the foregoing resolution was duly and regularly adopted by the

Citv Council of the City of Tehachapi at a regular meeting thereof held on August 3, 2015.

TORI MARSH, City Clerk

City of Tehachapi, California
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0

35838

07232015

t1,170.24

2,8?5 00Eng/OSHPD llOR Svsn.spccror of R€cord

CC/Inl.Nicw & Rcpon Prep/Airpod Cani

2,8?5.00

2,875.00

r00.00

t35,,251.64

AP-cbccksbyDate-DerailByVendorNumber(?/2912015 8:29AM) Page 4



Accounts Payable

Checks by Date - Detail By Vendor Number
CITY OF

7/29/20t5 - 8]6AM TEHACHAPI
CALIFORN]A

InvoiceNo LineDcscriplion

0100

03r0

0162

0450

M16

Mission Linen & Unifom Scnicc
0 Chak Date

500468629

500513029

PW#3 coveFFord€r/+2 Mat lx4l#48 Co! TNI-I

PWs2Mat 3x4ld43 Cov Twl-Pos Bluc

Swr/#l Dust Mop Lg,'d2 MatHnycomb3x4 #3V

104.52

99.10

Willdrn Iinancial Smiccs

014 27916 2

0t0 27916 3

0r0,2t936 5

010-21936-7

010 2?936 8

0

LLD/# | L&L Tr 6062 Haitase
LLD/#I L&L Ti 6212 Clear View

LLD/ill L&L Tr 6215 KB Autumn Hills
LLD/ L&L T. 6216 Atl Esbie

LLD/,l L&L Tr 5812 KB Orchard Clen

LLDHI r&L Ir 6360 Mill St Cotuses

LLD/*l r-&L PM I i 353 Tehachapi Blvd

248.08

248 08

231.66

81.9r

I70 80

33.12

28.99

r,584 85

lwcarlci Res Unl.ad.d Casoline/G6 Tdes

t,534.35

580.82

687129 Strr/ReplaceDenl SanDle Cells for Hach Pockcl 49.21

49.21

WITTS Everythins for lbe Ofiice

138014,0

138105 0

r38r08-0
B8tt6 0

83t23 0

CC/READER UNIVERSAL CARD SV
PD/lllcan HP 56 Ink Bk/B@k Memo 3x5 Rld r

CG/Pkr Fil./#3 T.ner 315 Banery ?apei Tapc/Sl

CD/F:LE CARD BSNS 4OO CAP BK

Cc4ile Rtry SnAl 2.25x4 CDS

CGI;ILE PORTABLE SMALL GRT

GG/Dis. CDR 700 MB SPDNL 100 pk

GC/PAPER ]NK CRT KPI(]SINWHT

49.21

35.64

920.93

38ll
l5.04

76.87

19.76

AP-checksbyDate DerailDyVendorNumberi?,29/2015- 3:l6AM) Paee 5



699846 0 CD/SCAN BLUEPRNT COPES OPEN FILE F 6.88

0543

0620

089t

1286

34221999

070920t 5

Mounlain Gadens Nu{ery
0

66282

66231

66495

Mojavc s xl sflicc Cchler

r 308994

0

34281

t4292

t,2 r0 08

r,2r0.08

1590GG/Fi Ald Kit/cycAandaBe/lbuprofeitptcmen

Wt/Iurf Replacemenl Proj..r carpet Kne Krck

?5 90

'15.90

t9.91

CH Am/i6 Boxwood Wint.r/#3 Colonedte./S6

CH Anx/t4 Hcuchera Ruby Bells

CH Anx/41 0 Lavender Munsrad 33 Boxwood !

wr/I9 ID3l0G Backhoe RoadscniceTlnsen Pat

Sw,Eo Foik 425FG25 Tubc & FIap

19.91

38.66

143 86

629.59

629.59

40916

57642

51642

15.48

t:1190

HD supply walcNorks LTD
0

Et566r0
EI?5198

CCName Plate for Councjl Me.lng K.n1 K6.l
Eng/c5 Nhe Plara Planning conmhsion +3-S

'Wtr/Hydidl,442| 4 I/2VO 40 D 6MJ 3W Mur
Sw/36r24 Mabhole Ringe 6' Trafiic Rated

I47:t3

147.38

2,535.33

5r.60

2,636.98

Tchachapi I-3*n and Ga.den Equ'phe
0 ChcckDate:

12642 PwsptrkPlugngk RPM8Y

2.61693

516

AP-Checlis by Dare Detail ByVendor Numbcr (7/2912015 - 8rl6AM) Page 6



5.36

39.25

l? 0l

33 09

33.08

84 31

37.01

24 67

1932

7|1

22Dl

3273

I I14902 A I

I I1.1902 A 3

I I 14902,A,.1B

r 114902 A 58

t90lll0-s

347335

adBur8larAlam Svs 314 Hayes SiPilols Loun

Consr/BuiBlar Alm Svs I 00 Commcrcial Way

l,and/Bur3ls Alam Svs 800 Entcrprise way
SM/Burgk Alam Svs 750 Enterpnsc Way

Wtr,Dugld Al6m Svs 7s0 E.leryrhe Way

SNt/BurBlarAlam svs 750 Dnlerprise Way Wlr
WtrAurElar Alam Svs 750 Ehlelpise Way Wh
Depot/RR Depol F eAlann Srs l0l Tehachapi:

Gc/BurglarAlrm Sls l15 S Robinson

Air/Radio Backlp Svs 3 l4 Hayes St Pilots Lou4

GcrR.dorc lrogramning- rdd tlillorie lo alarm

422.69

Pw/# 12 Tmn FlDid Qt De*on3l

422.69

0

96?18

Co.solidated Eleclical Disr.

r5r-49r476
l5l-49r830

0t98

Pwliprop Holder Inslallalion CroM vicbna ,
Pw/t:plop llold€r Insrallalion #TE l9

Pw/shert/fsoo WiB Rd Gr Wh/Concrele Roa &
lw/Shc.vcond CIanp/EMT/6PRT hrs Tap conr

Pwtg Ns Tires 205-?5- l5

204.00

204.00

609.33

57_95

Fub Construction Specialties Inc.

0 Clek Date:

A05000555 P\v/*I2 Neck Shade HiVi2 Line MGh

5t 41

1536 Thunder on the Mourtaih

AP cbccLsbyDrle-DetaillryVendorNumber(?/2tl2015 8:16AM) Paee 1



3?08

l89t

0

01212415 GC/92 Trophi6'Mayols & Police

200 00

Clsionized Cuslodial S.rvic6

coTc0?r52
coTco3l5-l
corc08r5 2

coTco3l5-l
coTco8t5-4
corco8r5-5
coTco8r5-6
coTco8 t5 7

coTco3l5-3

Ene,4 onthly Janitorial Svs JbrAnx 7/2015

GG/Ciry H2ll Mo Janilorial Svs 8/2015

lDAto Janitorial Svs 3/201 s

Depor4{o t ilorial Sls 8/2015

CH Anx/Mo Janitorial Svs 8/2015

An do Janitoial Svs8/2015

constr/I00 Comnencial Way^ro Iannorirl Svs

S\WAVWTPA{o Jrnnon,l svs 8/2015

Gc/Senio.A'lo Ianilortal Sls 8/20I 5

1,950.00

25000

540.00

23000

5t000

Aerotech News lnd Rdiew Inc

92005

cH Anx/Sufac€ Mounled Rih Skike

CG,^I'eb Advcrlting web squae/Display Ad M

358.29

358.29

158.29

190.00

39000

AP-ChecksbyDate D€tailByV6dorNuhber(7/29/2015- 3:l6AM) Page 8



Accounts Payable

Checks by Date - DelailBy Chcck Dale
CITY OF

7/2912015 - 8:50 AM
TE HAC HAPI

CALIFORNIA

0359889 r

0359339-:

03591 19-3

0359889 4

0t59889 5

0359889 7

0359339-3

0t0r20r5

6t936 r

6t 936-10

61936-l I

61936 3

61936-5

61936 6

6t9t6-7

61936,9

43002 Check Dai. nn6l20r5

Medi.al/Aug20l5
Medicrl/AdjusmcntAus 201 5

Dcntal/Ane20l5
Dental/Adjushen/ Alsusr 201 5

V'sion/Augut 2015

v'sion/AdjnssentAug 201 5

Lite/AdjustnentAng 201 5

Lira/AdjusnhtAuE 201 5

72.31495

-12.926.s5

3,075.r?

-806.06

1,083.24

-t2?.08

1.370.51

263.32

185' AT&T

01n612015

68,?801r6

r3.69GG^Vlile Page Acc. July 201 5

4300a cbeck Dalq 0't4612015

382,1 Global CorpodeTrusr Seflices TFMCM9705 t
str-Rd/Facility Leasd #CIEDB-o1'019/Prircipal

wlr,€aciliry l-eae?CIEDB-o1-019/Annual Fee

SMFr.ihy Leasc XCIEDB-o1-01 g/Annual Fee

Iaci[y Lc6c #CIEDB-O!o1g/tunciptl
F cility Lease #CIEDB 0l 019/Principal

Wr/Facility Leas. TCIEDB 0l 019/Pnncipal

swi^'acililt Lease }C'EDA-01-01 9/Principal

Slr-Rdfacility Lease #CIEDB 0l 0lgnnteEsl
Wr/Facilny Lasc XCIEDB-o | -01 g/Intcrcs

S*lFaciliry Leasc *CIEDB-01-0l9/Intcicsl

Str-Rd,facility Lease #CIEDB-o1-01g/Annnal F

I]69

28,684.52

I14 84

215 6A

24.6U.52

28.684.52

t,721.98

r0,r98.56

1,946.26

l1?,938.32

r t?,938.32

AP-i le.L\byDrr Ddr BJ.hnL Dre .al0.1- 850AVl Page 9



Accounts Payable

Checks by Date - Detail By Check
CiTY OF

Date

1^6/20t5- s:O3 PM
TE HACHAPI

CALIFORNIA

070920t5

07t420t5-t
01t42ol5 2

0?1420t5 3

01t424154

4447-I15538

4447-r71ta0
1441-12t243

0?022015 l
07022015,2

474220151

4365880070 5

0132015

05220r5

50220t 5

100083703

07t\6/20t5

41005 CheckDaie: 0711611015

0395 Tne Cas Company

Ens/l1? S Robihson 6/5-tl7/15

GG/220 W Tehachapi Blvd 64 O-7l 10, 5

PD/220 WC Sr 6/t0-7l10/t5
AirAo9 Br'€n Cl 6/10 710/ls
Airll00 Comneticial Way 6/10-7110/15

41006 ChcckDarc: 0111612015

1343 ORcillyAutonotivclnc
Pw/Rctun Inv#ll557l-PdWl56 Sock€r

Consl/l2VT6terW29?5C
Land/r2Capsul€HllBP
PW*l-22A & #1-228 WiFrBlades

4300? Cfi6k Drle: 0711612015

0372 Soulhem Califomi! Edison

srils/126 E D Sl6/1 7nn5
srirs/ror E Ave D 6/l-7lr/15
LLDTefi achapi Btvd/Baitey 6/t-7llr5

45 33

22.43

14.19

1t5.03

-l6.ll
5.79

30.70

51.58

24.21

1411

71.76

116 08

130.50S*r/5 Cal DrinkinigWt/Cooler RentalJunc 201

43009 Chcck Dare: o7lr6tzot5

0413 Tehachrpi Recycling

R€flRecyclinS Conlracl Period I I

43010 CneckDatc: 01/16120\5

0434 Tchacbapi Saniuron

ReflReluse ContEct/Penod I I

RcflKem Cry Gate Fes/Period 1 I

43011 ChcckD.lc: 07116/2015

3730 Tmctor SnDply Credil Plan

Pw/sto. Bool,Nick Krdfthclc.
Swr[.ed A]erl Reacon

B050

\4,112.32

\4,',/1132

69,231.50

33,610.9?

118.2,1

30.09

l48.tl

AP-Checks by Daie DebilByCheckDate(?/16/2015 5:03 PM)
Pag€ l0



98,905.19

AP-Checks by Dare - DcGiLByCleck Date (l/i612015 503PM)



Accounts Payable

Checks by Dare - Derail By Check Date
CiTY OF

1nlD01s - 3:31 PM
TE HACHAPI

CAL ORNIA

0011064

t0ll629
t0l t637

lI066
r58448.1

1594212

20r0481

2010.490

20t1521

20r r532

2M0958,2

256|52
2561174

3010385

10t1437

l0ll438
30t725

301127

10t728

3100375

I I105:16

3301765

356r090

40r0133

4010334,1

40113112

4020019

4020068

4024726

4024233

4r33454

4311426

456r028

45?5233

5010219

50102,11

5010254

43086 Chek Datd o'1/2U2015

2695 Hone Depol Credil Seryic6

PWFihe Finkn Bhdo/Mil Ctri Cir Blade
Eng/Ceiling box/Sleel cover/Hanhn DnlL Vall

SNi/l Grl Vcrory .,us

Pw/DIk rnd Gry InmituE Hole Cover

Pwlcminal Adaptcr/Conduil L@knut

CHAntsharkieKn6 l2&8-14
A 5 GalDiselc,sCah
A Odo Absode.s/t2 33 Gal Drawsnng Rass

PV/PW Shed Move/#7 l2xl I lb IIex W,sb Sde
Sw/Gel Grip Soil Scoop/l 5" Prybar ForB.d Hal

connr/#2 stubhy Phillips screudriw I x I I /2' 2

Ss/13 Cal Drawstnhg Kit hen Bass l50d
PWI 6 oz Clqr Solvent Cemenvcoupling/Cond

Swr^rlold & Led R€spirato/Demo & Renodcl l
Edg/Wall Cabi,.rDr Swep/Bowl BrushBowl (

Dng/wall cabinet'Dr Sweeptsowl Btush,tsowl (

ENC/DIY Shidt Lunbcr F.c/Knchen fauc.t
Sw/Gemicida Blc6hA,louse Bait Repels All
ChAnx/Deadbolt/locvsoap Dishftist niocl<,ry

Sw/4 Dudile ]ron Cplng/Salirere 50tb F€nce P'

Strls/Fcd Saf€ry Red/P inrcre lee/Poly Mini tu
Swr44 Qi Red Cooler

PW/PW Sh€d Movc/ri4 2x2 wniie Crip Edec

?Wshed Mo!o/Lunber/#2 48x36 Wlr l-owe I

SM/4" Flex Coupling CIaxCLPL

Consrr/Scrcw.liivdR.chcr w.ench/Socker scr/C
ENC/Shcll Suppon AnEle/Pl.n'c Rjbbcd Ancho

ENC/Angle Broon4land soar, & Sanitizer/Poly

ENG/Angle Broon/Hznd Soap & Sahirizer/Poly

Costr/Z.t lar 505 CloDesrede
Gc/Slalic Mir/ Co.duit
Conslr/Adj Wr.nch/Lcking Pliers/Cresc€nt 12" \
SWR-7H&C Watef Dnpensd
Ai.6/4x2" PVC RiserNipple l/.hclose Riser

PDNN PD Ligha 32WT8 4t Coohvi l0?K
A Tanpcr Brr ?0'
PWSZl0BlkPVCBoors
wr45 Key Schlase

Wt,/I\{P Lubncanvl/4x I 8' Flex Rcpln Couplinl

Eng/40 Snall Boxes^roling rorage Tape

rD/Ancbor Kitstud Solver

Pw/I/2x20R.bar

r9.t I

31.96

3tt.5?

7.62

t0.?3

20.40

36 42

74.21

20.33

8.22

15.29

53.69

23.30

92.00

38.03

219 84

lL75
51.68

t8.24

91.12

23.81

312.65

8.58

8.63

344.38

20.99

r098
15.27

6.99

137.91

t4.93

3088

33 5t

10.05

25 03

i.17
34 J2

AP Ch€cksbyDrtc DebilByCheckDale(?/21/2015- u37PM)
Page 12



50r0846

5024171

5ln3l5
5564864

5594061-l

5594063-2

55945t 5

6024646

6 0641

6301?08

630r?09

6583803

756026t

3024569-t

8024569 2

83r r 806

83r 180?

901ll40
90! It5t

9594808

PWU2X6 An.hor/5/8 Blk OxideDrill Bir/5/8)
PD/Fumiture Holc Cord
PWPxa Mud Mxn I Gal Blu Tnllic PainL/Siripir

PW/Rebar Pli€re/l /2x20 Rcbd/Prenier DouS Fir

En8/Pl.dgcrupnshlvac/Powq Cord

ENcrr&all Parch,{-iq Peel
ENc/wall Parch/Liq Pahel

Const'/Rosch I Dx l0x 12" Hamm.r Carbid€ Bit
cH Anr/l/6xl l/4" PhillipstS ptll l/4x36',Inn
Ch AnrQk cohnect sd vahe/l /4Qk Chi x I /4lv

?w5 Gal walq Coolq VDisp

ChAnx/Retum Inv #3010335 x,eap+3espl k

PWd6l2xl 1lb Her Wash/#2 3/4 BlkOxideB
ChAnx/lpt E!6xy C&G/4" SprinS Hingc/D€cor

Wr,24"Rough Pushbrootutsolts/tanNutVWsl
ConsrA,filwauke€ l/4"Magnctic Nu&iverA{ed
La.d/Purple Priner/Pvc Ccment R.d Hoi/lDx:
Wtr/6x l0' Adjosablc wiench S.t

wt/i 0 Pc Raichedev3"St€el Sfiapcr B1de3/6x

Wh/D uddl. Gldd Spade

A Febrezdodor Absoi!.rs/Anit Bait

91.16

4.26

63.93

250.61

15.96

t9.89

20'15

20.00

23 03

75.34

-98.80

137.52

69.17

25.91

21.41

294 55

34.22

3.59

59.03

6.u2

r6.09

2t.43

j,829.27

3,429.21

AP Cbecks by Dare Derail By CheckDare(7/2112015 - 3:37 PM)



Accounts Payable

Checks by Date - Detail By Check Date
CITY OF

1122/2015 2:58PM
TE HACHAPI

CALIFORNIA

'12220t5

43090 Chak Date: 01/2212015

1393 Dcpanment ot Mo1o. vehicl€s

PD/#300 Bicycle l.icense plates. R€a Stickers, R 372.00

172.00

372 0A

AP-Checks by Dare - DelailBycheck Dale(7/2212015 2:58 PM)



Accounts Payable

Checks by Date - Detail By Check Date
a I TV n r

7/2912015 - 8:34AM
TEHACHAPI

cAl-lr0RNtA

070?2015l

0?082015,1

0?0820r5-2

07082015-3

07032015-4

07092015,1

070920t5-t I

0?0920r5,13

0?092015 r4
07092015-15

070920r5 l6
07092015 t?
07092015 t8
07092015,9

07092415 20

070924t5 22

010920r5 23

01092015 25

0?092015-26

07092015,2?

07092015 28

07092015 29

0t092015 6

070924t51
0?092015 8

0t092015,9

0?1020t5 I

0?r020r5-2
0?1020r5 3

07t02015-5

0?r02015-6

07t t20i5 I

4309r Chcck Dater 0712112015

0372 Soulhem Califonia Edison

li\y 202

1347 CLASICO DR PED I I 15 ALDER AVE PE

l002AppldmdSt
100 W Tehachrpi Blvd #B

2l3WISt
Tehachapi Blvd,/Dennisoo

Dcnnhon/Breft Ave

Vallet Bv Wo Dennion
C@drick Dr E/O Dflhi$n
Tucker Rd Ery 202

TR4516l Mulb.rry Ar

I l5 S Robinson St

l29BrmMoodDr

T.hachapi/Tucker

I80 VALLEY
I 15 MANZANITA LN
]I I SUTT€R ST

50t l/2 PINON

P]NON/EAST ORCHARD/CURRY

INDUSTRIAL PKW\/CURRY
TR 2995 Oakwood,^/al

TR 2995 OakwoodNal

TR 2995 Oakwoo(Wal

Tl0wTehachapiBlld
Mill st s/o E sl
Highline & Curry

MILL ST/D ST

I I99 CANYON DR E/I2OO S DENNISO^'/I2O'

DENNISON/P]NON ST

MANZANITE/GREEN

wbitc oak-E chy
1300 C@drick Drrz
MULBERRY/BRINTWOOD
NW Cor Anib,/Dennison

30.5J

]l.155.r35

4,33109

3117.91

4089

ll.t4
12.02

l0 55

402.55

20t.21

73 t,l
55 54

265.15

26138

3,613.45

137 00

26.59

26.29

26.81

32t.29

66.69

264 30

219.30
'1.362 69

t1l.11
t59 29

ll14
1653

1,302.96

43.25

1.205 t?
26J.93

t,745.01

26 tl
7732

{P al,n k. by Dd.. D1d IB\ ( h.i I Dd. i- -a -01\ - 3 14AM/



07t 12015-?

07112015l
071120t5-4

012J2015

126 S SnyderAve

II5MANZANITAST
209 E IIIGHLINERDPDD

43092 CneckDale: AlD3l2'ts
0404 Srare Coniiolle/s Ofiice

Fi./A!dn Confimxtion

41.49

21 t5
26.45

43,061.15

4t,t6L.t5

43,161.15

AP Checksby Dare DorailBtchcckD €(7/2912015- 3:34,\M) Page 16



TEHACHAPI

COUNCIL REPORTS

MEETING DATE: AUGUST 3,2015 AGENDA SECTION: POIICE DEPARTMENT

DEPARTMEN'T

TOr

FROM:

DATE:

SUBJECT:

HONOMBLE MAYOR WIGGINS AND COUNCIL MEMBERs

KENT KROEGER, POLICE CHIEF

July 28, 2015

MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF TEHACHAPUTEHACHAPI POLICE

DEPARTMENT AND THE TEHACHAPI UNIFIED SCHOOL DISTRICT

BACKGROUND

As the council is aware, the Tehachapi Police Department was awarded a grant in the amount of s125,000 from

the Department of Justice (DoJ) coPs Hiring Program in 2013. The purpose of this grant was to assign a law

enforcement officer, known as a School Resource officer (sRo)to the Tehachapi Unified school District in order

to enhance student safery, decrease the frequency of youth violence, dissuade gang activities, encourage good

relations between the Tehachapi Police Department and the student community, and to promote the overall

safetv and securitv of the educational environment at Tehachapi Unified Schools

The School Resource Officer has played an important role in maintaining and increasing the safety within our

schools and neighboring communities. lt is imperative for public safety that we continue this partnership with

the Tehachapi Unified School District. A current Memorandum of Understanding (MOU) clearly documenting

the program's purpose, partner roles and responsibilities, requirementsfor information sharing, and supervision

ofthe sRO is required as a condition ofthe grant.

FISCAL IMPACT

The COPS Hiring Grant requires locai matching funds over the three year period of the grant. As stated in the

proposed MOU, the Tehachapi Unified School District will reimburse the Tehachapi Police Department for 50%

of the local matching funds. The Tehachapi Police Department portion of the matching funds were included

within the adopted 2015-16 Department budget.

RECOMMENDATION

Approve the Memorandum of Understanding between the City of Tehachapi / the Tehachapi Police Department

and the Tehachapi Unified School District and authorize the Mayor to sign subject to approval by the City

Attornev.



MEMORANDUM OT UNDERSIANDING BETWEEN IHE CIIY OF

TEHACHAPI/TEHACHAPI POTICE DEPARTMENT

AND IHE TEHACHAPI UNITIED SCHOOT DISTRICT REGARDING

THE POSIIION OF GRANT FUNDED SCHOOT RESOURCE OTFICER FOR

THE

2015-2016 SCHOOT YEAR

This Memorondum of Understonding (MOU) is entered inlo belween the city of
Tehachqpi, on beholf of the Tehochopi Police Depqrimeni (joinily referred to herein qs

"TPD"), ond lhe Tehqchopi Unified School District (IUSD). The purpose of this Mou is io
delineole eoch porly's righis ond responsibilities with regqrd to ihe qssignmeni of o TPD

low enforcement officer, known os o school Resource officer (sRo), funded under the

20l3 COPS Hiring Progrom, lo work closely with ihe TUSD.

Reci'tqls

A. The poriies ogree ihol lhe ossignmeni of q IPD low enforcemeni oificer, funded
under ihe 2013 COPS Hiring Progrqm, lo work close y wilh TUSD os q SRo will enhonce
sludenl sofely, decreose lhe frequency of drug use ond subslonce obuse by youths,

lessen ihe occurrence of youlh violence, dissuqde gong octivities, encouroge good
relolions between TPD ond ihe sludenl communiiy, benefii lqw eniorcement generolly
in ihe Tehochopi community, ond promole ihe overol sofety ond securily of the
educotionql environment qt TUSD schools.

B. The podies desire io delLneote lheir respeclive righls ond responsibililies in

conneclion with the creoiion ond mointenonce of o gront funded SRO position by TPD

Terms

The pqrties ogree os folows:

I . Responsibiliiies of TPD:

Any lqw enforcemenl officer qssigned to the SRO posiiion conlemploted by this MoU
sholl be o'lroined ond sworn peoce officer employed by TPD.

TPD wil provide to TUSD qn informqlive profile of qny officer io be ossigned os SRO, which
will include sufficient informotion to identify the officer, his or her educotion qnd low
enforcemenl experience, ond olhersuch public informqlion deemed oppropriole bylhe
Chief of Po ice.

TPD will ossign to the posiiion of SRo only those low enforcemeni officers ogreeobie to
TUSD ond TPD.

TPD will ossign the SRO io TUSD during the regulqr school yeor, during summer school, qnd
when sludents qre on compus for pre-school yeor octivilies, such os footboll proctice lt



is ogreed thot this perlod of time is opproximotely lO months- The SRO mov only be

oriiin.a non*.nool relqled duties during on emergency, o cisis' monpower shortoge'

whein school is not in session, or os oiherwise determined by TPD

TPD will consult ond coordinqte wilh TUsD with regord to the octivities ond duties of the

sRO. Both TPD ond TUSD will designote q prirnory conlocl person for lhis purpose For

TPD,lhql person moy be ihe qssigned SRO.

TPD will porticipqte in regulor "sqfe Compus committee" meelings orronged by the

school districl, for the purpose of discussing school sqfely, youth drug use issues' gong

porlicipoiion/ octiviiy, ond olheryouih reloled crime TPD willdesignote o represenlolive

ior thii purpose, which moy be 'ihe ossigned SRO. TUSD wil encouroge moxlmum

oitendonce by school site qdrninistrotors ond/or lheir designees.

TPD will oorticioole in School Atlendonce Review Boord meelings when invited The TPD

representolive oi such meetings mqy be lhe qssigned SRO.

TPD will provide the SRO with o pqtrol vehicle ond ossocioted equjpmenl (rodio,

computer, fox, etc). TPD will beor the cost of operoting, mointqining, ond repoiring the
polrol vehjcle ond ossocioled equipment (gos, oil, tires, repoirs, etc )

TPD will opprove overtime os moy be necessory qnd only wilh lhe concurrence of, or ol
ihe request of, TUSD ond TUSD will pqy 50% of lhe SRO's overlime pqy.

TPD will compile slolistics ond olher informqlion regording: 1) iuvenile orres'ts; 2) SRO 'time

while physicqlly ql school siies;3) the nolure ond frequency of pqrlicipolion in school
reloied octjvilies by oll TPD personnel; 4) officer iroining regording the prevenlion of drug
use by youihs; ond 5) other motters lhql moy leod lo informed decision moking by the
Tehochooi cilv Counsel ond TUSD Boord of Truslees, or the successiu opplicolion for
future gron'i oppoduniiies, if ony. TPD wjll report such informqlion onnuolly lo lhe TUSD

Boord of Trusiees.

TPD wjll orronge ond fund ony troining thol moy be needed by or recommended for lhe
sRo.

The SRO will moke reosonqble efforls lo perform the following:

-Review ond revise qs necessory, or initiote developmenl of school proiocols lo be
used in the evenl of o irogic situotion developing oi o school siie

-Porticipole in o coordinqled inlerveniion syslem fociliioting referrol of high risk

youlhs lo iniervenlion qnd counseling progroms.

-Porticipote in intervention ocljvities designed to (l) decreose drug possession ond
soles, {2) increose orrests for drug possession ond soles, ond (3) increose lqw
enforcemenl visibility on ond qround elemenlory, mjddle school, qnd high school
compuses qs qppropnote.



-Schedule, qnnounce, ond conduci periodic troining of school personnel'

includjng cqmpus security stoff, in moinloining schoolsofety, recognizing signs ond

symploms of drug use, gong ideniificqlion ond prevention, ond prevenlion of
youlh v:olence o'oIher yourh 'elo'ed crirre

-schedule ond conduct school-wide or clossroom presenloiions, such qs DARE'

GREAT inslruc'iion, ond bicycle sofely progroms for sixlh groders ond oiher
presentqlions os necessory, lo sludents in grodes 7-12.

-Provide consultoiion ond trqining qs necessory to olher low enforcemenl
personnel who mqy be required io inleroct with youihful suspecis Such

counseling or troining should include recogniiion ond undersiqnding of symptoms

typicolly ossocioted wiih cognitive disobililies, such os menlol relordotion, ADHD,

ond qutism.

- Perform other duljes os mutuo ly ogreed, such os conflict mediolion, potrolling

ond troffic conirol in ond oround schoo sites.

- Respect lhe consiitutionql qnd slotutory rights qccorded to studenls ond school
stotf.

- Moke reosonoble efforts to cooperote wiih TUSD qdministrotive personnel,

however ihe SRO will nol be used io eniorce school odminislrqlive discipline.

2. Resoonsibilities oi TUSD:

TUSD will moke reosonoble efforts io cooperoie wilh the ossigned SRO ond relqied TPD

personnel.

TUSD will reimbur:e TPD for 50 percent of the locol moiching funds os required by the
COPS Hiring Progrqm, which hos provided $125,000.00 in gronl funding over o lhree yeqr
period toword the SRO's monlhly solory ond benefils. TUSD wi I only reimburse for ihe l0
monih period referenced in Porqgroph L TPD is enli.ely responsible for the SRO's monthly
solory qnd benefits during lhe remoining two months of the yeor. TPD sholl submil invoices
for reimbursemenl to TUSD on o quorierly bosis.

TUSD will reimburse TPD for 50 percent of the cos'l of outside irqining provided to the SRO,

bui only when the TUSD Superintendent hos given his/her prior opprovol, in wriiing,
qulhorizing the expendilure.

lf the City of Tehochopi or TPD recaives funding lhrough o gronl or from o third porty for
lhe purpose of estoblishing or mqintqining o SRO, TUSD's reimbursement obligoiion is

conlingent upon, ond only to the exlent lhot, such funding hos been dedicoted solely
lo the SRO posilion ond hos been fully exhousted.

TUSD will provide the SRO with office spoce, suppies, ond equipmenl necessory io
develop ond deliver pertineni informqiion or presentqlions lo sludenis, school s'toff, other
lqw enforcemenl officers/ogencies, or io pfepore for lhe meelings required under ihis



MOU,includingoccessloolqrmcodes,wordprocessingequipmenl'copyingmochines'
overheod proiectors, ond stoiionery supplies, os well os secretoriol ossislonce ond nelp

from TUSD medio ond iechnology personnel.

3. Emolovment stqlus of the SRo. The pqrties qgree thoijn performing the services

pursuont tothis MOU, the SRO is qn employee of TPD, is not q TUSD.employee' ond rs nol

eniilled lo pqrticipote in ony pension plon, insutonce, bonus, or similqr benefiis TUSD moy

provide for iis employees. The SRO sholl be direcled qnd instructed by TPD'

TPD sholl provide oll service: under this MOU os on independenl conirqctor ond neither
porty shqll hqve lhe oulhorily lo bind or moke ony commilrnent on beholf of ihe ofher'
'ttothing 

contoined in this MoU shqll be deemed to creote ony relotionship of principol

ond ogenl, mosier ond servqnl, or employer ond employee belween TUSD ond lhe SRO'

TPD sholl be solelv responsible forwithho ding, opp icoble poyroll toxes, ond contributions'
including bui not limiled to federol, slole, ond locqlincome loxes, FICA, FUTA, ond stote

unemployment, workers compensoiion, ond disobility insuronce TPD oqrees lo ho d
hqrmless, indemnjfy, ond defend TUSD from ony iiobilily resulling from TPD's foilure lo
moke such poyments, including self-ernployment loxes.

lf TUSD is held to be on employer or co-employer of ihe SRO due io the qcls or conducl
of TPD, TPD sholl hold hqrmless ond indemnify TUsD from ond ogoinsl ony ond ol clqims

for loss, ljqbility, or dqmoges orising from thot ho ding, qs well os ony expenses, cosls,

loxes, penqlties, ond interesi chorges incuned by TUSD os q result of lhol holding.

4. lnformolionShorinq.

TUSD ond TPD musl bolonce sqfety inleresis ond sludent prjvocy inierests All informolion
shoring should be bosed upon The Fomily Educolionol Rights ond Privocy Aci (FERPA)

ond Colifornio lows lhot govern the releqse of records. FERPA does contoin excepiions
lo ihe generql conseni requirement, including the "heolih or sofety emergency
exception." Disclosures bosed on lhis exception musl be documenled in the sludenl's
educqtion records lo memoriolize the emergency ihot formed the bqsis ior the
disclosure.

5. Durqtion. This MOU shql be effective on the dole signed by lhe outhorized
re9resentotives of eoch portv ond shol continue in effecl uniil June 30, 2016. li mqy then
be duly extended by the qffjrmotjve qclion of boih porties for periods of lime not lo
exceed lhree yeors.

6. Terminotion. This MOU moy be terminoted wilhoul couse by either porly. The

pqfry desiring terminotion musl provide written nolice to the other porty. Terminotion will

be effective 30 colendor doys ofter ociuol receipi of the writlen notice. TUSD will

reimburse TPD pro roio for services up io the doie of ocluol ierminqtion.

7. lndemnifjcqlion. Eoch porty sholl defend, hold hormless, ond indemnify lhe other,
its governing boqrd, councjl, officers, odminislrotors, ogents, employees, independeni
conlroctors, subconlroctors, consuliqnts, ond other represenlotives from qnd ogqinst ony



ondollliobilities,cloims,demonds,costs,losses,dqmoges'orexpenses'including
reosonobleottorneyfeesondcosts,deolh,sickness,orinjuryloqnyperson{s)ordomoge
to ony properly, (but not to include consequentlol domoges), from qny couse

whohoever orhing from or connecied with the poriy's octions ond conducl excepi 10

the exteni resultinb from the qclions or conduci of ihe other porty, ils governing b'oord'

Council, officers, odminislrqtors, ogenls, employees, independent coniroctors'

subcontroc'ors. consL,lrqnls, o^d/or olhe"epresentot ves

This indemniiy shqll survive ierminotion of this MOU ond is in oddition lo ony other righis or

remedies thol TUsD moy hqve under low ond/or oihefwise.

8. lnsuronce. Eoch porly sholl obtoin, poy for, ond mointoin ln eifect during ihe life

of this MoU ihe following poljcies of insuronce issued by on insuronce compony odmitted
lo do business ln Colifornio (or self-insuronce or joint powers coveroge): {ll generol

liobiliiy with minimum coverqge limiis of $1,000,000 per occurrence; (2) ouiomobile
liobility os required by slote low; (3) professionol liobility {molprociice) wlth o limit of
liobllily nol less lhon $l ,OOO,OOO per occ!rrence; ond (4) workers' compensotion insuronce

os required under stole low.

Eoch pqrtv sholl furnish the other with o certificole or certificotes of insuronce conloining
lhe endorsemenls requlred under lhis section, ond ihe oiher porly sholl hove ihe right to
inspecl ihe jnsured's origjnql insuronce policies {or self-jnsuronce memorondum of
coveroge) upon request. Upon nolificotion of receipl of q nolice oi concelloiion,
chonge, or reduciion jn coveroge, the pqrty whose insuronce is 5o offecied sholl

lmmediotely file wilh the olher o certified copy of lhe required new or renewql policy
qnd ceriificqies for such policy.

9. Nondiscriminolion. Neilher pofry shol djscriminoie in lhe ireolmenl or employment
of ony individuol or group of individuols on ony ground prohibited by low, nor sholl the
personne of either porty horass ony person bosed on gender or ony olher bosis

prohibited by opplicoble low in lhe course of performing iis obligolions under lhis MoU.

10. Noiices. Any notice under lhis MOU shqll be in writing, ond ony writlen notice or
other document sholl be deemed to hqve been duly given on ihe dote of personol

service on lhe porty or on ihe second busjness dqy ofler moiing, if lhe document is

moiled by registered or certified mojl qddressed to the poify ol lhe oddress set forlh
below, or ol the most recenl oddress specified by lhe oddressee ihrough wrilien notice
under lhis provision. Foilure to conform to'the requiremeni lhol moilings be done by
registered or cerlified rnoilsholl not defeot the effecliveness of nolice ociuolly received
by lhe qddressee.

I l. Miscelloneous.

A. Entire Aqreernent. This MOU consiilutes the finql' complete, ond exc uslve

siqlement of lhe terms of 'lhe ogreemenl belween ihe porlies pertoining to SRO services



lo be rendered, ond supersedes oll prior ond contemporoneous understqndings or MOUs

of ihe porties. No poriy hos been induced to enter into this MOU by' nor is ony pony

Llying on, ony r.presenlotion or worroniy outside ihose expressly set forlh in this MoU'

B. Amendmenl. The provisions of this MoU moy be modlfied only by muluol

ogreemenl of tne porties. No modificotion shol be binding unless il is in writing ond

sitned by ihe porty ogoinsl whom enforcemenl of the modificolion is soughi'

c. Wqjver. Any of lhe terms or conditions of this MoU moy be woived qt ony
'iime by the porty entitled to the benefit of lhe term or condition, but no such woiver sholl

offecl or impoir the right of lhe woiving porly to require observonce, performqnce' or

sotisfqciion eilher of lhol ierm or condilion qs it opplies on o subsequent occoslon or ony

other term or condition of ihis MOU.

D. Assiqnmenl. Neilher porty moy ossign ony righis or benefils or delegote ony

duiies under this MOU wi'ihout the wriilen consenl of lhe olher porly. Any purpofied

ossignment wilhout wrilien consent sholl be void

E. Pqrlies in lnleresl. Nothing in this MoU, whelher express or implied, ls

intended to confer ony rjghls or remedies under or by reoson of ihis MoU on ony person

other ihon lhe pqriies to ii ond thek respective successors ond ossigns, nor is onyihing in

ihis MOU jntended io relieve or dischqrge the obligoiion or liobilily of ony third person to
either porty to ihis MOU, nor sholl ony provision give ony ihird person ony right oi
subrogotion or ociion ogqinst eilher poafy to this MOU.

F. severobililv. lf ony provision of this MOU is held by on orbitroior or court of
competenl jurisdiction to be involid or unenforceoble, lhe remoinder of the MOIJ sholl

conlinue in full force ond effecl ond sholl in no woy be impoired or invo idoled.

lSignotures on the following pogel



By:

TEHACHAPI UNIFIED CITY OF TEHACHAPI

SCHOOL D1STRICT

Nick Heinlein Suson Wiggins, Moyor
Chief Admiiistrotor, Business Services I l5 South Robinson Streel

3OO S. Robinson Streei Tehochqpi, Colifornio 93561

Tehochopi, Colif ornio 93561

Dole: Doie:

By:

By:
Kent Kroeger, Chief of Police
Tehochopi Police DePorlment
220 W. C Sireet
Tehochopi, Colifornio 93551

Dote:
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TEHACHAPI

COUNCIL REPORTS

MEETING DATE: AUGUST 3, 2015 AGENDA SECTIoN: CITY MANAGER

APPROVED

DEPARTMENT

TO:

FROM:

DATE:

SUSJECT:

HONOMBLE MAYOR WIGGINS AND COUNCIL MEMBERS

GREG GARRETT, CITY MANAGER

JULY 30, 2015

ATRPORT LEASE AGREEMENT- HANGAR GROUND O6E & TIEDOWN 85

BACKGROUND

For a number of years the civil Air Patrol has occupied an area of the Tehachapi Municipal Airport containing

three (3) mobile homes and an aircraft tie down. The mobile home located closest to the runway belonSs to

the City and the other two belong to the Civil Air Patrol. These areas have been occupied without a lease or

lease agreement or other written agreement and the City and Civil Air Patrol now wish to provide for such

written agreement.

RECOMMENDATION

APPROVE THE LEASE AGREEMENT BETWEEN THE CITY OF TEHACHAPI AND THE CIVIL AIR PATROL, UNITED

STATES AIR FORCE AUXILIARY AND AUTHORIZE THE MAYOR TO SIGN



LEASE AGREEMENT

THIS LEASE AGREEMENT made this llth day of Mav , 2015, by

and between the CITY OF TEIIACHAPI (the "City") and CIVI AIR PATROL, United

States Air Force Auxiliary, a federally chartered non-profit corporation (the "Tenant"),

w!r N p$!pr H:

WHEREAS, City is the owner of the Tehachapi Municipal Airport which includes

the area shown and designated on the aerial photograph attached hereto as Exlfbit "A"
and by this reference made a part hereof containing three (3) mobile homes and an

aircraft tie down (collectively, the "Premises"); and

WHEREAS, The mobile home located closest to the runway belongs to the City

and the other tlvo mobile homes belong to the T€nant; and

WHEREAS, Tenant has occupied the Premises for a number of yeaxs without a

lease or lease agreem€nt or other written agreement and City and Tenant wish to provide

for such written agreement; and

WHEREAS, Tenant wishes to continue to occupy the Premises and City is

agrceable thereto under the terms and conditions described hereinafter.

NOW, THEREFORE, in consideration of the mutual covenants and conditions set

forth hereinafter, the parties agree as follows:

l.
verbatim.

The parties incorporate the foregoing recitals as if fully set fbrth herein

2. City hereby rents the Premises to Tenant for ten years under the tenns and

conditions described hereinafter. Either pafiy may terminate this Lease Agreement at any

time upon thirty (30) days prior written notice to the other.

3. No rent shall be charged to Tenant but Tenant shall maintain the Premises

at its sole cost and expense in its existing condition subject to City's reasonable

inspection from time to time.

4. Tenant may utilize the Premises to conduct the business of Tenant

including, without limitation, classrooms, oftice space, supplies and equipment storage,

and aircraft tie down, to accomplish Tenant's three congressional prescribed missions:

A€rospace Eduaation, Cadet Programs, and Emergency Services. City undemtands that

Tenant is a civilian component of the United States Air Force Auxiliary engaged in
emergency sen'ice operations on a 24-hour, seven days per week basis and Tenant bases

emergency sewice operations, including command and control, from the premises



Emergency service workers from other local, state, federal, and civilian relief
organizations may, from time to time, utilize the Premises under the supervision of
Tenant for such emergency service operations and training. Tenant may use parking lot

areas adjacent to the Premises for drill and ceremony functions and emergency services

staging provided those activities do not unreasonably interfarc with City's parking needs

and provided Tenant first obtains City approval.

5. No improvements shall be made on the Premises nor shall it be fenced nor

secured in any other way without City's p or written consent which may be given or

denied in City's sole and absolute discretion. Notwithstanding the foregoing, Tenant may

secwe the premises with standard locks provided City is given the combinations or keys

to locks.

6. Tenant shall use the Pr€mises at its sole cost and expense and shall pay for all

utilities and improvements necessary to bring utilities to the Premises.

7. This Lease Agreement is made upon the express condition that Ciry is b be

free from all liabiliry and claims for damages by reason of any injury to any person or
persons, including Tenant, or damage to property of any kind whatsoever and to
whomsoever belonging, including Tenant, fiom any cause or causes whatsoever while in,

upon, or in any way connected with the Premises dudng the term of this Lease Agreement,

or any occupancy hereunder. Tenant hereby agees to indemniff, defend, and save harmless

Cib', its officen, Councilmembers, employees, contraoto$, and agents ("City's Agents")
from all liabiliry, loss, cost and obligations on or on account ofor arising out of any injuries

or losses however occurring. The Tenant, at its sole expense, shall maintain thoughout the

term of this Lease Agrcement, a comprehensive general liability insurance policy in the

amount of $1.0 million per occurence protecting the Premises and the City and City's
Agents, against all public liability whatsoever. Tenant shall provide to City a cedificate and

endo$ement to the policy from the insurance carrier stating that the insurance is in full force

and effect, that the premiums have been paid thereon, and that the insurance carrier will give

City at least ten (10) days prior written notica of any termination, cancellation or
modification of the tems of such insurance. City and City's Agents shall be named as

additional insureds thereon and Ciry's insurance shall be non-contibutory.

8. If Tenant breaches this Lease Agreement, City shall have all remedies

available to City hereunder, or at law or in equity.

9. Tenant shall comply with all requirements ofall govemmental authorities, in
force eitier now or in the future, affecting the Premises, and shall faithfully observe in its
use all laws, rules and regulations ofthose authorities, in force either now or in the future.

10. The covenants and agreements contained in this Lease Agreement shall be

binding upon the padies hereto and upon their respective heirs, executo$, administraton,

2



successors and assigns. Time is of the essence of this Lease Agrcement and of each and

every one ofthe provisions hercin contained.

I l. Ciry makes no representations or warranties und€I this Lease Agreement and

Tenant hereby accepts tlte Premises, all improvements thereon. and all conditions affecting

the Tenant's ability to use the Premises "AS IS, WHERE IS, AND WITH ALL FAULTS."
This Lease Agreement is subject to (a) all existing easements, servitudes, licenses and

rights-of-way for canals, ditches, levees, roads, highways, telephone, telegaph, and electdc

power lines, railroads, pipelines and other purposes, whether recorded or not; (b) deed

restrictions; and (c) the rights of other lessees under any existing or future oil, gas and

mineral Lease Agreement or Lease Agreements from City allecting the entire or any portion
ofthe Premises, whether recorded or not.

12. This Lease Agreement repr€sents the sole and only agteement between the

parties rregarding the matters addressed herein and the parties acknowledge and agree that

no oral or othe|[,ritten agrcements or representations exist between the pafiies affecting this

Lease Agreement. This Lease Agreement supersedes and cancels any and all previous

negotiations, arangements, representations, agreements, and understandings, if any.

13. If either parry institutes any action or proceeding adsing out of or relating to
the provisions of this Lease Agreement or any default hereunder, the prevailing parq' in
such action or proceeding shall be entitled to the recovery ofreasonable attomey's fees and

all costs aad disbursements incurred in the action or proceeding.

14. Whenever it shall be required or p€rmitted in this Lease Agreement that
notice be given by either parry to the other, such notice shall be deemed served when
personally delivered to the party to be served or when deposited in the United States mail,
first class, postage prepaid, or when sent by confirmed facsimile, or when sent by electonic
mail ("email") to the following address:

To City: City Manager
I l5 South Robinson Street
Tehachapi, CA 93561

Fax: (661) 822-219'7
Email: se4Eel!4shesfupls!$b4lLeqn

Civil Air Patrol
National Headquarters
Attention: Geneml Counsel
105 South Hans€ll, Building 714

Mar:well AIB, AL 36112-6332
F&\: (334) 265-4352

To Tenant:



With a coPY to:

Civil Air Patol
Califomia Wing Headquafi els

P.O. Box 7688

Van NuYs, CA 91409-7688

Fax: (818) 989'8108

Either party may change its or their address by providing written notice to thc olher in the

marurer described herein.

15. If any provision of this L€ase Agrcement shall be determined to be void by

any court of competent juisdictioq such detennination shall not alfect any oth€r provision

of t}ris Lease Agreement and all such other provisions shall remain in full force and cffect'

16, The laws oi the Stat€ of Caliibmia shall govem the validity, performance and

enfolrement of this Lease Agreement.

1'1. This Lease Ageement may not be amended except by a $'riting €xecutcd by

all partics.

18. Tenant shall not assign this Lease Ageement nor .uly rights under it and shall

not subiet the entirc of any part ofthe Premises or any righl or prililege appudcnant to the

Premises nor petmit any other person to occupy or use the entire or any portion of the

Premises, without lirst obtainiog City's wdtien consenl.

IN WITNESS WI'IEREOF, the parries have executed this I-ease Agreement on the

date first hereinabove wdtten.

SUSAN WIGGINS, Mayor, City of
Tehachapi, Calilbmia, "Lessor"

Don R. Rowland,
Chieioperaiing Officer



DXHIBIT ''A''
[Aerial ofPremises]
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COUNCIL REPORTS

MEETING DATE: AUGUST 3, 2015 AGENDA SECTION: CITY MANAGER

APPROVED / \ ,

TO:

FROM:

DAIE:

SUBJECTT

HONORABIE MAYOR WIGGINS AND COUNCIL MEMBERS

GREG GARRETT, CITY MANAGER

JULY 27. 2015

FEDERATION OF PUBLIC SERVICE EMPLOYEES MOU

BACKGROUND

As the council is aware, the Federation of Public service Employees (FPSE) bargaining unit Local 1850 was

formed in September 2012. Since that time, City Staff have engaged in a successful meet and confer process

with the FPSE to negotiate the terms of a Labor Agreement for Bargaining Unit members. The attached

Agreement covers terms and conditions of employment specific to the members of the bargaining unit, such

as uniforms, on-call pay, traininS, etc. lt also reiterates or makes minor alterations to other general employee
policies for bargaining unit members such as holiday time banking, salaries and benefits, the discipline and

grievance procedure, and so on.

The term ofthis Labor Agreement is August 1, 2015 to August 30, 2018.

RECOMMENDATION

APPROVE THE TABOR AGREEMENT BETWEEN THE C|TY OF TEHACHAPI AND THE FEDERATION OF PUBLIC

SERVICE EMPLOYEES LOCAL 1850



LABOR AGREEMENT
CITY OF TEHACHAPI AND FPSE LOCAL I85O
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LABOR AGREEMENT
CITY OF TEHACHAPI AND FPSE LOCAL 1850

ARTTCLE IX - WAGES AND 8ENEFITS.............................................................................. I I

Section9.1 WageReopener.........
Section 9.2 Health Benefits and lnsuranoc ....................
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Section 9.3 AftainmentRenewal ofVocational Certifications........................

Section 10.2 Severability & Replacement oflllegal Clause ................................................

Section 10.3 Enployee Personnel Records........................
Section 10.4 Harassment... -... -........
Section 10.5 Tattoos.......................

ARTICLE XI - TERM, TERMINATION AND RENEWAL.......
Section 11.1 Telm ofAgreement..

ATTACHMENT 'A'' _ POSITION CLASSIFICATIONS
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I}IBORAGREEMENT

CITY OF TEHACHAPI AND PABIC WORKS BARGAINING UNIT

This Agreernent is by and between the City ol Tehachapi, (hereinafter refered to as the City),
and the Federation of Public Service Employees Local 1850, (hereinafter refened to as the

Union), representing members ofthe Public Works unit.

ARTICLf, I
UNION RECOGNITION

Section l.l Recoenition ofunion

The City shall recognize the Union as the exclusive representative for collective bargaining

purposes under the MMBA for all regular full-time and regular pafi-time employees

designated as members ofthe Public Works Bargaining Unit in the City, listed in Attachment

Section 1.2 Resoonsibiliw to Consult or Neqotiate

A) It is further recognized that this Agreement is not all inclusive and the fact that cefiain
working conditions have not been specifically covered in the Agreement does not

alleviate the responsibility ofeither party to consult or negotiate with the other in
accordance with legal requirements. In addition to bargaining obligations, the parties

agrce to meet to conduct Labor/Management meetings when deemed necessary by both
parties at mutually ageeable dates.

B) The City agees to provide advanced notice and an opportunity to meet and confer prior to

making changes to classifications, consistent with existing PERB precedential decisions.

C) The City agrees to provide advanced notice and an opportunity to meet and confer pdor to
making changes to salary ranges for classifications.

Section 1.3 Union Secu tv

The City agrees not to interfere with the right ofits employees covered by this Agreement to

becorne members ofthe Union. There shall be no discrimination, intederence, restraint, or

coercion by the City or any of its agents against any employee because of membership in the

Union. During work hou$ the Union shall be limited to Union activities pertaining directly

to the employer-employee relationship. However, the Union will not engage in intemal

employee oryanization business activities, (such as soliciting membership, campaigning for
office, conducting organizational meetings and elections) when such actions interfere with
the efficiency, safety and securiry ofthe City operations.



Section 1.4 Union Communications

Management will provide a reasonable space on designated bulletin boards, in each

department where Union members report to work. The Union agrees to not post, and the City
reserves the right to reject, any material which contains inflammatory/derogatory statements

conceming the City ofTehachapi, City employees or any elected official. Any tampe ng with
Union boards by any City employee shall be reported to the Union Chairperson or Chief
Steward for investigation. Ifnecessary, the Union Chairperson or Chief Steward may contact

the City Manager or his designee, to resolve the matter. FPSE (Federation ofPublic Service

Employees) Local 1850 will be allowed tbrough designated representatives to service bulletin
boards during work hou$, but not during work time (i.e. during said representative's breaks,

and/or lunch is permissible), provided such actions do not intefere with the efficiency, safety

and security ofthe City operations.

The boards shall be used for the followins Union business:

Union recrcational, social. and related news bulletins,
Notices of scheduled Union meetings,
Official business reports ofthe Union including repofis ofUnion committees,
Notice ofbenefits available to Union Members.

ARTICLE II
MANAGEMENT RJGHTS

Section 2.1 Citv Rishts

It is understood and agreed that it is the interest and prerogative ofthe City to operate and

manage its aiiaiB to the full extent ofthe law. Included in, but not limited to those duties

and powers are the exclusive prerogative to: determine its organization: direct work ofits
employees (including the assignment ofnew or existing work duties as comprehended within
the existingjob classification or practice), determine the times and hours ofsite operation

(including the ability to set the hours ofoperation and employee work schedules as well as

start and stop times for assignments/projects). The City agrees to provide the Union an

opportunity to meet and confer regarding any proposed schedule change intended to last more

than fourteen (14) calendar days; determine the kinds and levels of services to be provided,

and the methods and means ofproviding them; establish its policies, goals, and objectives;

detemine stalfing pattems; detemine the number and kinds ofpersonnel required to
maintain the efficiency ofemployer operations; build, move or modiry facilities; establish

budget procedues and determine budgetary allocation; determine the methods ofraising
revenue; contract out work; and take appropriate action on any matter in the event of an

emergency. The City retains the rights to hire, lay-off, assign, evaluate, prcmote. transfer,

teminate, and rehire employees, as long as it does not violate the provisions ofthis
Agreement. It is understood and agreed that applicable law govems this provision and that it
is in the pafy's interest and the prerogative ofthe City to operate and manage its affairs to
the full extent ofthe law.

B)
c)
D)



Section 2.2 TgmDorarv/Contract Workers

The City's dght to hire employees includes the right to hire temporary or contract workeN as

the Cif deems appropdate. However, in the event that the Union believes that the City's
increased use ofTemporary or Contact workers has negatively impacted its bargaining unit
members, the Ciry agrees to meet with the Union to address the Union's concems.

ARTICLE III
CITY PERSONNEL MANUAL

Section 3.1 Continuins Effect of the Citv Personnel Manual

The Cif has promulgated various rules and regulations which affect all City employees,
including employees covered 61, this MOU. The parties acknowledge that the City's
Personnel Manual shall remain in effect unless a specific provision ofthe Manual is
explicitly contradicted by the terms ofthis MOU. The City maintains the ability to make
changes to the City Personnel Manual which may affect crrrent bargaining unit members so

long as the City provides the Union with (30) days advanced notice to provide an opportunity
to meet and confer pdor to implementation of the change.

ARTICLE IV
JOB CLASSTFICATIONS. SALARY RANGES

AND WORKING CONDITIONS

Section 4.1 Class Titles and Wases

Class titles and salary mnges are attached as Attachment "A" hereto, and made a pafi hereof.
The pupose ofAttachment "A" is specifically to provide a classification and pay stucture to
administer positions in this bargaining unit.

Section 4.2 Paqer Dutv

Pager dury is ar after hours and weekend standby duty taken on a rotating basis by all Public
Works employees. Duration ofpager duty is seven (7) consecutive days (Monday to
Monday). Compensation for pager duty is $57.14 per day. F'or the first call-out for each day

th€ employee will be paid one hout of ovefilme, and in fifteen (15) minute increments

thereafter for actual time worked. Each hour or call-out will be paid as time and one-half
(1%) for actual hows worked. Pay for an unscheduled call out to work overtime shall begin

when the employee leaves to repofi to work. The employee shall be paid for reasonable travel
time both to and from thejob site, not to exceed one (l) hour oftavel time.

Employees on pager duty are required to remain within close proximity ofthe City limits and

within operating mnge ofthe cellular telephone. The phone will be caried with them at all
tlmes.



. A City seNice vehicle equipped with the necessary tools will be kept at the

employee's residence and will be used for call-outs only while on duty.
. Employees will remain in a capable state while on duty.
e Employees will be responsible for the proper operation ofthe phone and the

condition ofthe batteries and related equipment.
. The employee on duty will call out other employees in an emergency. When

reasonably possible the employee will provide advance notification to a

supervlsol.

While on pager duty, other duties included are:

. Daily checks ofthe wells and tanks and recording water usage.

With prior notification ofthe Deparhnent tlead employees may trade hours, days, or the

entire duty with arother consenting employee in the rotation; however, when an employee

trades hows with another employee, the employee who is scheduled to take call will fofeit
the daily pay for that day, regardless ofhow many hous are tmded, and the substitute

employee shall receive the entire daily pay rate for that day.

No ernployee will take pager dury more than two (2) consecutive weeks without prior
apprcval of Deparhrent Head.

Wlile on pager dury, employees will conduct themselves as during the normal $orkweek.

Section 4.3 Call Back Pav

Any additional employees subject to an rurscheduled call out are subject to the same pay

provisions as the employee on stand-by pager duty, with the exception ofthe daily rate.

Any employee subject to an unscheduled callout on a City holiday shall be compensated at a

minimum of two (2) hours at one and one half (1.5) times the employee's hourly rate of pay

Section 4.4 Uniforms and Uniform Maintenance

A. Boot allowance/waterproofing supplements: Eligible FPSE bargaining unit employees

shall be provided one (1) pair ofwork boots and waterproofing supplements upon hire

and subsequent replacements by the City up to a total amount of$250.00. Replacement

boots will be provided at least every eighteen (18) months. Further, ifdeemed necessary

by the Depaxtment Head, boots can be replaced due to excessive wear from job related

deterio@tion at any time.

B. Pant allowance: No later than August l5th of each fiscal year, the City will provide an

allowance of$150.00.
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C. Shifis: No later than August 15th of each fiscal year. the City will purchase ten (10)

shirts for each employee in the bargaining unit. Employees may select any style ofshirt
from the Department approved selection ofpurchased shirts, (i.e. long-sleeved / short
sleeved/ polo/ button up.)

D. Protective winter clothing: The City shall purchase a new set ofwinter clothing for all
FPSE baxgaining unit employees upon hire. Replacements will be provided every five (5)

years. Further, bargaining unit members shall be provided a new set of winter clothing
due to excessive wear from job related deterioration ifdeemed necessary by the

Department Head. For purposes ofthis agreement, winter clothing shall be defined as

one (l) winterjacket, and one (1) set ofbibs.

Section 4.5 Cell Phone Stipend

FPSE bargaining unit employees willbe provided a $50.00 per month cell phone allowance,
in bi-monthly payroll payments of$25.00 each month. ln exchange for the cell phone

stipend, FPSE bargaining unit employees may be required to use their cell phones for work
related duties, which may include utilization of employer provided applications. The City
acknowledges that it will provide advance notice and opportunity to meet with the

Association prior to the required use of any such application.

Section 4.6 Safetv Bonus

Each eligible member ofthe bargaining unit covered by the p.ovisions ofthis agreement shall

receive a net payment in the amount ofone hundred and fifty dollars $150.00. Pa)'rnents shall

be by way of separate check or direct deposit dated no later than December 1 5th of each year

for the duation ofthis agreement. In order to maintain eligibility, an employee must not have

had any CaI/OSHA lost time injuries during the current calendar year.

Section 4.7 Promotion to another class

Any employee who is promoted from one (l) class to a class in a higher salary range shall be

entitled to the step in the new range which will result in a salary increase ofnot less than 5oZ

in the lower range, but in no instance shall the increase be gteater than the highest step in the

new range.

Section 4.8 Workinq out ofclass

Employees assigned by the City to work in a higher paying classification in excess of
fourteen (14) calendar days shall receive compensation in the next highest step in the

employee's classification for the actual hours worked in the higher paying classification
beyond the initial fouteen ( 1 4) day period. Employee may only be placed in an out of class

assignment with th€ approval ofthe employee's supeNiso/manager.



An out-of-class assignment is one in which the employee is replacing an absent employee in
the classification, or is assigned to the classification and given the responsibilities ofthe
position. This provision does not apply when the employee is assigned to peform duties as

paxt ofthe Industrial Injury Light Duty Program.

Section 4.9 Probationarv Period

A. Duration of period
The probationary period for new hires is not less than twelve (12) months. Employees

who receive promotional appointments must serve another probationary period ofsix (6)

months. The probationaxy period is automatically extended by the length ofany
authorized leave(s) of absence of one work week or more.

B. Promoted Employees
A promoted employee who does not successfully complete the probationary period will
be reinstated to his or her former position, and shall maintain his or her original seniority

within the classification. If, however, the employee is discharged for cause, the employee

has no right to reinstatement.

Section 4. I 0 Conditional Offer of Emplovment

Fing€rprints and criminal baclground check

All persons employed by the Cif will be fingerp nted and law enforcement records
checked for past criminal activities. Infomation thus obtained will be conlidential.
Initial hire of, employees with a criminal conviction, and continuation ofservice in the

event of subsequent convictions, must have the approval of the City Manager.
Convictions (including pleas of guilty and nolo-contendere) may disqualiS an applicant
ftom employment with the City. ln determining whether an individual with a conviction
is disqualified, the City Marager will consider the following factors:

. the employment classification to which the person is applying, including its
sensitivity,

. nature and se ousness ofthe conduct

. the length oftime since the conduct,

. the age of the individual at the time of conduct,

. circumstances surrounding the conduct,

. cont buting social or environmental conditions, and

. the Dresence or absence ofrehabilitation or efforts at rehabilitation.



ARTICLE V
LEAVE PROVISIONS

Section 5.I Sick Leave

An employee shall be granted sick leave for the following reason:

A) Personal illness or injury; medical or dental appointments including preventatlve care.

Employees are encouraged to schedule medical and dental examinations ofa non-urgent
natwe outside nomal work hours. Appointments scheduled during normal working
hours constitute sick leave, provided that the employee provides advance notrce.

B) Family Illness or injury:

Illness, injury, or medical appointment ofa member ofthe employee's immediate family
which requires that employee's presence. Immediate fanily for the purpose of this
section is defined as spouse, registered domestic partner, mother, mother-in-law, father,
father-in-law, sister, brother, child or guardian, stepfather, stepmother. stepchild.
Employees may be allowed to use sick leave for other family members, however such
approval is at the discretion ofthe City Manager.

ARTICLE VI
EMPLOYEf, GR]EVANCE PROCEDURE

Section 6.1 Definition ofGrievance

A grievance is a complaint by one or more employees conceming the application or
interpretation ofordinances, rules, policies, practices or procedues within the scope ofthis
agreement affecting the employee's wages, hours and working conditions or discipline. A
grievance must identi$ the effected employee(s)

Section 6.2 Scope ofGrievance Procedure

This procedure shall be used to resolve every ufiesolved grievance. It is the intent and goal of
the grievance procedure to resolve matters at the lowest possible level. Dtuing the grievance
procedwe, employees may be represented by one (1) employee member ofthe Union and one
(l) salaried union representative.



Section 6.3 The Grievance Procedure

A. First Step: Super,,isory Level

l. The employee(s) and/or the representative(s) shall notify the supervisor that
he/she/they are bringing a gievance.

2. The grievance may be presented orally to the employee's superisor rn an
aftempt to informally resolve the grievance.

Formal grievances must be presented to the first level superviso. in \ariting
within ten (10) calendar days ofthe occuaence ofthe first grievable event.
Employees who require an additional twenty (20) calendar days to file a
formal grievance must file a notice ofextension of time with the first level
supervisor. G evances filed more than thity (30) calendar days alier the
occurrence ofthe first grievable event are considered untimely and
management may dismiss the grievance at any level ofthe grievance
procedue.

4.

_1.

5.

The aggrieved employee(s) and,/or a representative shall meet with the
employee's immediate supervisor and any other applicable supervisors.

Ifa grievance is not resolved by the end ofthe fifth full worling day, after
being received by the immediate supervisor, the employee may within ten (10)
working days offiling the g evance with the first level supervisor, appeal in
w ting to the depafiment head. If the appeal is not filed within 10 working
days, the grievance shall be deemed withdrawn and there shall not be any
appeal of the grievance.

Ifa grievance is against a Department Head, the employee shall appeal in
writing to the City Manager.

B. Second SteD: Deparhnent Head Level

l. The aggrieved employee(s) and/or a representative shall meet with the
employee's department head and any applicable supervisors, or the Ciry
Manager and any applicable supenisors ifgrievance is against department
head.

2. Ifthe grievance is not resolved by the end ofthe fifth (5th) full working day
after being received by the departnent head, the employee may within ten (10.)

working days offiling the grievance with the depafiment head. appeal in
wdting to the City Manager. Ifthe appeal is not filed within 10 working days,
the grievance shall be deemed withdrawn and there shall not be any further
appeal of the grievance.



C. Third Step: City Manager Level

1 The aggrieved employee(s) and/or a representative(s) shall meet with the City
Manager or a designee and any applicable supervisors.

2. The decision ofthe City Manager or his designee shall be final and binding.

Section 6.4 General Grievance Provisions

A. A11 time periods specified in this grievance procedure may be extended by mutual consent
ofthe aggriev€d employee(s) or his representative(s) and the Management representative
involved and must be done in writing.

B. A grievance shall be considered untimely ifnot presented by the employee within thirty
(30) calendar days ofthe alleged gdevance or within thirry (30) days ofits effect upon the
employee in those instances where it is shown that the employee could not reasonably have
known ofthe grievable action.

C. FPSE reFesentative has the right to be present at any fomal grievance conference
conceming a gdevance that directly involves the interpretation or application ofthe specific
terms and provisions ofthe Memorandum of Understanding.

D. An employee who has initiated a gievance or assisted another employee in initiating
and/or processing a gdevance shall not in any way be coerced, intimidated or discriminated
against.

E. Ifthe City fails to rcspond within any ofthe timelines set forth above, the grievant may
proceed automatically to the next step.

Section 6.5 Discipline and Dismissal

The City's discipline procedures are provided in the City's Personnel Manual. In additional to
those provisions, employees have the ght to file a written response to written reprimands.
Such response will be placed in the employees oflicial personnel file.

ARTICLE VII
EMPLOYEE PERTORMANCE REVIEW

Section 7.1 Scope ofprocess

The performance evaluation process is intended to improve productivity and foster
communication between supervisors and employees. As ofthe effective date ofthis
agrcement, evaluations shall be conducted annually, between the months ofJuly and
September ofeach year. Evaluations should be based upon position-specific performance



elements and work sta[dards. The evaluation must indicate clearly whether overall
performance is superior, satisfactory or substandard. The review process must provide for
employee feedback and face-to-face communication. Results of the performance review will
be utilized to determine employee's training and development needs.

A) Results of the employee's current performance review will be used to determine
salary adjustrnents. Employees whose work performance is satisfactory will be
eligible, but not guaranteed, for advancement to any higher step (not to exceed the
ma,rimum) ofthe salary range. Employees who receive a less than satisfactory rating
will not be eligible for salary advancement. Salary increases will be effective the first
full pay period following the 25th ofSeptember ofeach year.

B) Employee will be provided with a copy of his/her perlbrmance at the evaluation
inteNiew. Employees have the right to rcspond in witing to the evaluation report
should they so desire. Said responses should be submitted to the review not later than
thirty (30) days after the evaluation interview. Contents ofan employee's
performance evaluation are not subject to the grievance procedure.

C) If an employee does not receive a timely evaluation, his performance shall be

administatively deemed satisfactory and competent, unless the paties have agreed to
extend the time for receipt ofthe evaluation due to extenuating circtunstances.

D) The employee's complete, original, and signed performance evaluation including any
w tten comnents provided by the employee is filed in the employee's official
personnel file kept in the Finance Depafment.

ARTICLE VIII
OUTSIDE EMPLOYMENT

Section 8.1 Scope

Employees will be allowed to engage in off-duty employment if such secondary employment
meets the following standards:

A. The outside occupation does not conflict with the interests ofthe City.

B. The outside work must not carry over into the employee's regular duties.

C. The outside work must not leave the employee tired or subject to injury on his,4rer

regularjob.

D. The outside emplolment must be such that no problem adses as to the municipal
responsibility for injury incurred on the outsidejob.
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E. The supplemental job should never be allowed to interfere with the policy that the
employee is always rcadily accessible in case ofemergencies.

F. The employee is to notilj' the supplemental employer that he/she may need to retum
to his/her regular duties immediately upon call.

C. To gain appoval for outside employment an employee must lirst file an Outside
Emplo)ment Authorization Request form with his/her department head. Outside
emplo)rnent is not pemitted until the employee receives authodzation from the
departrnent head and the Cify Manager.

H. Approval may be rescinded at any time if, in thejudgment ofthe department head, the
outside emplolment is inconsistent with, incompatible with, in conflict with, or harmfi.rl
or unfavorable to the employee's duties as a Cib, employee.

I. An unreasonable delay in response, denial ofrequest, or revocation ofpreviously
obtained approval ofan Outside Employment Authorization Request may be appealed
under the grievance procedures set forth in Article VI ofthese provisions

ARTICLE IX
WAGES AND BENEFITS

Section 9.1 Waqe Reopener

Each year commencing March ls' for the duration ofthe term for this contract, the parties
agree to meet and confer on wage increases.

Section 9.2 Health Benefits and Inswance

Health and Insurance benefits are subject to change yearly for all City employees. When the
City proposes changes to the Health and Insurance benefits for the upcoming Calendar year,
it will provide advalce witten notice to the Association and provide the Union with a
opportunity to meet and confer.

During the Calendar year 2015 only, the City has provided the following benefits to covered
bargaining unit members:

Section 1. 1009/0 ofmonthly premiurns are paid for employee and dependents for the
following medical plans:

. Anthem Blue Cross PPO
o Anthem Blue Cross HMO

Section 2. Dental insuance: The City provides the Delta Dental PPO to employees and
dependents.
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Section 3. Vision insurance: The City provides VSp to employees and dependents.

Section 4. Disability insurance: AFLAC pre-tax supplemental insurance, medical
spending account and dependent dayca.re progftlms are available after six months of
active emplolment.

Section 5. Life insurance: City provides a policy value at two (2) times the amrual salary,
capped at $150,000. Dependent coverage is $1000.00.

Per City's contract with ACWA - employees can opt out of medical insurance with proofof
other coverage City cunently offers 50% ofthe premium ofplan employee qualifies for.
Dental and Vision requires I 00olo participation by City.

Section 9.3 Attainment/Renewal of Vocational Certifications

The City shall pay for all necessary training, contact horus. application, examination, and
renewal fees for an employee to obtain, or renew, licenses and certifications required by the
City. Required certifications include cetifications teconrmended by a supervisor for the
promotion or advancement ofthe employee within the City.

The City may pay for all additional training, contact hotrs, application, examination, and
renewal fees for an employee to obtain, or renew, licenses and certifications related to the
ernployee's position, with prior approval ofthe Depaxtment Head.

Section 9.4 Dues Deductions

The Parties agree to meet and confer regarding establishing a Focedure for Voluntary Dues
Deductions in the event that the membership does not approve an agency shop agreement.

ARTICLE X
MISCf, LLANEOUS PROVISIONS

Section 10.1 No Cessation of Work

It is agreed between the City and the Union that there shall be no lock-outs of any kind or for
any cause on the part ofthe City, and that there will be no strikes, secondary strikes, sick-
outs, or any other cessation ofwork of any kind on the part ofthe lJnion on account ofany
contoversy whatevel during the term of this Agreement.

Section 10.2 Severabilitv & Replacement ofllleeal Clause

a. Should any section or provision ofthe Agreement be declared illegal by final judgment of
a coufi ofcompetentjurisdiction, such invalidation of such section or provision shall not
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invalidate the remaining portions and shall remain in full force and effect for the duration
of this Agreement.

b. The City and the Union agree at the time such section or provision is declared illegal, to
bargain where possible, a provision to legally replace that ponion declared illegal.

Section 10.3 Employee Personnel Records

An employee is eligible to receive a copy ofany document within their personnel file in
accordance with Califomia Labor Code Section 1 198.5.

Section 1 0.4 Haxassment

The City's Harassment/DiscriminationRetaliation Prevention Policy is contained within
Section 10 F ofthe Employee Personnel Manual, in addition to these provisions wiitten
notice shall be provided to the aggrieved employee(s) including whether or not disciplinary
actions were taken against th€ accused party at the conclusion ofthe investigation.

Section 10.5 Tattoos

The City's Tattoo Policy is contained within Section l0 K ofthe CiO, Personnel Manual. ln
addition to these provisions, employee's hired prior to July 1" 2015 are exempt fiom the
provisions ofSection 10.K.3 ofthe City's Employee Personnel Manual provided the
employee had said tattoos exceeding those set fofih in the guidelines at the times oftheir
hirins.

ARTICLE XI
TERM, TERMINATION AND RENEWAL

Section 1 1.1 Term ofAsreement

a. This Labor Agreement shall become effective August l, 2015; continue in l'ull force and
effect through midnight, August 30,2018. Thereafter, it shall automatically renew itself
and continue in fi.rll force and effect ftom year to year unless wlitten notice ofelection to
t€rminat€ oi modify any provision ofthis Agreement is given by one pafiy, and received
by the other not later than sixty (60) days prior to the expiration date of any succeeding
yeax. Notwithstanding such notice to terminate or to modify this Agreement, the paxties
nercrc agree:

1. To meet and confer in good faith with the other through their authorized
agents for the purpose of negotiating a new Agreement or an Agreement
containing the proposed modifications;
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2. To continue in full force and effect without resorting to strikes or walk-outs,
all the terms and conditions ofthe existing Agreement for a period ofsixty
days after such Agreement expires.

3. To notify state agencies, ifrequired, within the time required by any
applicable laws, of the existence of such dispute, provided that no agreement
has been reached by that time.

IN WITNESS WHEREOF, the paxties hereto have hereunder set their hands and seals by their
respective officers duly autho zed to do so this day of , 2015

CITY OF TEHACHAPI THE FEDERATION OF PUBLIC
SERVICE EMPLOYEES LOCAL 1850

Greg Ganett
Cif Manager

Rick Bender
Union Rep./ Benefit Specialist

Christopher Kirk
Assistant Ciry Manager

Jason Parks
Negotiations Team

Che Johnson
Liebert Cassidy Whitmore

Wyatt Misiura
Negotiations Team
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ATTACHMENT "A"

POSITION CLASSIFICA'TIONS

Classifications Salary Scales
(Monthly)

Maintenance Worker I 52856 - 54494

Maintenance Worker ll 53143 - 54929

Senior Maintenance Worker 53400 - 5s329

Lead Maintenance Worker 53787 - 5s937
Water System Operator I s32e3 - 5s162
Water System Operator ll s34oo - ss329

Senior Water System Operator s3787 - Ss937

Lead Water System Operator 53975 - 56235

Wastewater Treatment Plant and Collections Ooerator I 53293 - Ss162

Wastewater Treatment Plant and Collections Ooerator ll S34oo - Ss329

Senior Wastewater Treatment Plant and Collections
Ooerator

53787 - 5s937

Chief Wastewater Treatment Plant and Collections
Ooerator

53976 - 56236

Lead Landscape Maintenance Worker s3400 - ss329

Fleet Coordinator 53400 - 55329

9786,r I TE0204lt
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COUNCIL REPORTS

MEETING DATE: AUGUST3,2015 AGENDA SECTION: CITY MANAGER

TO:

TROM:

DATE:

SUBJECT:

HONORABLE MAYOR WIGGINS AND COUNCIL MEMBERS

GREG GARRETT, CITY MANAGER

luLY 30, 2015

ADOPT SA|ARY PIAN, AMENDMENT #2 (201s-16)

BACKGROUND

The last amended salary Plan for fiscal year 2015 16 was adopted on luly 6, 2015. The luly 6th amendment did not

include a Cost of Livin8 Adjustment (COLA) for Public Works staff who are represented by the Federation of Public

service Emplovees since there was no final labor a8reement at the time of adoption. The labor agreement is now

comolere and includes an increase of 1.3% for Cost of Living. The labor agreement with attachments is in the council

packet for final aPproval.

FISCAL IMPACT

A 1.3% COLA increase for Public Works represented staff effective August 11, 2015.

RECOMMENDATION

Adopt a resolution establishing the salary plan for each position classification in city services and repealing resolution no

47-75



RESOLUTION NO'

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF

TEHACHAPI, CAIIFORNIA ESTABLISHING THE SALARY

PLAN FOR EACH POSITION CIASSIFICATION IN CITY

SERVICE AND REPEALING RESOLUTION NO. 47.15

WHEREAS, The City Council of the City of Tehachapi may from time to time

negotiate changes to a plan of compensation for Employees of the City of Tehachapi

who are represented by an employee organization; and

WHEREAS, The City and the Public Works employees, who are represented by

the Federation of Public Service Employees, have reached agreement of an

Memorandum of Understanding regarding hours, wages, and term of conditions of

employment; and

WHEREAS, The California Public Employee Retirement System (CaIPERS) is

requiring the City Council of the City of Tehachapi to repeal Resolution No. 47-15 in its

entirety and adopt a new resolution when changes are made to the previously adopted

salary plan; and

WHEREAS, The city council of the city of Tehachapi adopted Resolution No. 47-

15 on July 6, 2015 establishing a salary plan; and

WHEREAS, The City Council of the City of Tehachapi desires to amend the salary

schedule including an amendment for Public Works represented employees; and

WHEREAS, The City Manager has prepared and recommended an updated



"Salary Plan" for City Employee Position Classifications; and

WHEREAS, The City Council ofthe City of Tehachapi desires to adopt an updated

"Salary Plan" for all City Employee Position classifications'

NOW, THEREFORE BE IT RESOLVED, DETERIV]INED, AND ORDERED BY THE CITY

COUNCIL FOR THE CITY, AS FOLLOWS:

section 1 That the salary Plan set forth in Exhibit "A", which is attached

hereto and made a part hereof shall be the Salary Plan for the

CitY ofTehachaPi.

Section 2 That the effective date of said Salary Plan shall be August 11.

2015.

section 3 That Resolution No.47-15 is hereby repealed in its entirety

Section 4 The Report and assessment as presented to the city council and

on file in the office ofthe city clerk are hereby confirmed as filed

PASSED, APPROVED AND ADOPTED by the City Council of the City of Tehachapi

at a regular meeting this 3'o day of August, 2015.

AYES:

NOES:

ABSENT:

ABSTAIN:

Susan Wiggins, Mayor of
city of Tehachapi, California



TORI MARSH, CitY Clerkofthe
City of Tehachapi, California

I hereby certify that the foregoing resolution was duly and regularly adopted

by the City Council of the City of Tehachapi at a regular meeting thereof held on

August 3,2015.

TORI MARSH, City clerk ofthe
City of Tehachapi, California
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TEHACHAPI
cA|trat., A

COUNCIT REPORTS

MEETING DATE: AUGUST3,2015 AGENDA SECTION: C|TY MANAGER

DEPARTMENT

TO:

FROM:

DATEI

SUBJECT:

HONORABLE MAYOR WIGGINS AND COUNCIL MEMBERS

GREG GARRETT, CITY MANAGER

JUNE 30, 2015

MEADOWBROOK PARK PUMP TRACK PRO.'ECT

BACKGROUND

The Tehachapi Valley Recreation and Parks District (TVRPD) and the Tehachapi Mountain Trails Association
(TMTA) have entered into an agreement for the construction of a bicycle "pump track" at Meadowbrook park.

This dirt track, which is designed for use by children and adults, helps users improve BMX and Mountain Bike
handling skills. This new recreational amenity will be open to the public, and will be built and maintained by
ryRPD and TMTA. To assist with the project, Lehigh Southwest Cement is donating the soilfor the project and
the City has been asked to partner in the project by using staff and equipment to haul the soil from Lehigh to
the Park.

In addition to contributing Staff time and equipment, it is recommended that the City Manager be authorized
to contribute up to 510,000 in park mitigation fees toward the project to assist with items such as the
construction ofthe track, fencing, signage, and other amenities.

FISCAL IMPACT

The City currently has approximately 595,000 in the Park Mitigation Fee Account. These funds can onlv be
utilized for new recreational amenities in the Citv or within the Parks District.

RECOMMENDATION

AUTHORIZE THE CITY MANAGER TO CONTRIBUTE UP TO 91O,OOO OF PARK FEES TO THE MEADOWBROOK
PARK PUMP TRACK PROJECT
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