
AGENDA

TEHACHAPI CITY COUNCIL SPECIAL MEETING,
TEHACHAPI REDEVELOPMENT SUCCESSOR AGENCY SPECIAT MEETING,

TEHACHAPI PUBTIC FINANCING AUTHORIW SPECIAT MEETING, AND
TEHACHAPI CIW FINANCING CORPORATION SPECIAT MEETING

WELLS EDUCATION CENTER

3OO SOUTH ROBINSON STREET

MONDAY, JUNE 20, 2016 - 5:00 P.M.

Persons desiring disability-related accommodations should contact the City Clerk no later than ten days
prior to the need for the accommodation. A copy of any writing that is a public record relating to an
open session of this meeting is available at City Hall, 115 South Robinson Street, Tehachapi, Californra.

CAtt TO ORDER

ROtt cAtt

PTEDGE TO FI.AG

AUDIENCE COMMUNICATIONS

This portion of the meeting is reserved for persons to address the council/Board members on
items on the agenda.

BUSTNESS

1. Presentation on the five-year budget for Fiscal-years 20!6/17 thtough 2o2o/2t - ADopr rHE
PROPOSED RESOIUTION APPROVING AND ADOPTING THE CITY OF TEHACHAPTS BUDGET FOR
THE FfscAt YEAR 2oL6lL7 AND PREIIMINARY BUDGET FoR FlscAt YEARS 2017118, 2ot8lLg,
2OL9|2O and 2O2Ol2r

Appropriation Limit for the fiscal year 2016/17 - ADopr A REso[ufloN EsrABLtsHtNG AN
APPROPRTATTON UMtT FOR THE FtSCAL YEAR 2015/17

Employees' contribution rate change for california public Employees' Retirement system -
ADOPT THE PROPOSED RESOLUTIONS LOWERING THE EMPI-OYER PAID MEMBER
CONTRIBUTIONS FOR MISCETI.ANEOUS AND PUBLIC SAFETY EMPTOYEEY

Part-Time community Engagement specialist position - AppRovE THE ctAsstFtcATtoN
DESCRIPTION AND SATARY RANGE FOR THE COMMUNITY ENGAGEMENT SPECIALIST

2.

4.

CITY MANAGER/FINANCE DIRECTOR REPORTS



5. Salary Plan for each position classification in City service as required by CaIPERS - ADOPT A
RESOTUTION ESTABLISHING THE SATARY PTAN FOR EACH POSITION CIASSIFICATION IN CITY
SERVICE AND REPEATING RESOLUTION NO. 68-15

ADJOURNMENT
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COUNCIL REPORTS

MEETf NG DATE: JUNE 20,2075 AGENDA SECTION: CITY MANAGER

c il {)F

TE HAC HAPI
DEPARTMENT HEAD:

TO:

FROM:

DATE:

SUBJECT:

HONORABTE MAYOR WIGGINS AND COUNCIT MEMBERS

GREG GARRETT, CIry MANAGER

JUNE 14,2016

Five Year Budget for Fiscal Years 2016117 through 2O2Ol21

On Monday, June 20th, the five-year budget for fiscal years 2016117 through 2020121 was presented

to the council and the public. The final budget amount presented for fiscal year 2016117 is

$19,186,908 and preliminary budget amountslor 20171'18,2018119,2019120 and 2O2Ol21 are

$16,694,802,$14,917,948$15,188,033and$'!5,531,181 respectively. Staffbelievesthatall
questions and concerns raised during the budget workshop were addressed and answered.

OPTIONS

1 . Approve the five-year budget for fiscal years 2016117 through 2020121 as presented.

2. Modify the five-year budget and re-present it at a later date.

RECOMMENDATION

Staff recommends that Council approve and adopt Resolution for the City's final budget for fiscal year
2016117 and preliminary budget for fiscal years 2017118 through 2O2Ol21 as presented.



CITY OF
TE}IACHAPI

RESOTUTION NO.

A RESOLUTION OF THE CITY COUNCIT OF THE CITY OF

TEHACHAPI APPROVING AND ADOPTING THE CITY OF

TEHACHAPI.S BUDGET FOR THE FISCAL YEAR 20T6.T7, THE

PRELIMINARY BUDGET FOR FISCAT YEARS 2017-18, 2018-19,
2019-20 AND 2020-2L

WHEREAS, the City Council of the City of Tehachapi did review and hold public
meetings on the Budget and Preliminary Budget for Fiscal Years 2016-17 through 2O2O-2I,

at Wells Education Center, 300 South Robinson Street, at which time said Budget and

Preliminary Budget were modified, revised, corrected, amended and changed, and matters
pertaining thereto, were heard and considered; and

WHEREAS, the City Council wishes to approve the Budget for Fiscal Year 20\6-2O77
and the Preliminary Budget for Fiscal Years 2017-18 through 2O2O-21; and

WHEREAS, the City Council of the City of Tehachapi has heretofore, or hereafter will,
raise sufficient revenues to finance and balance said Eudget.

NOW, THEREFORE, BE lT RESOLVED by the City Council of the City of Tehachapi as

follows:

SECTION 1. The foregoing recitals are true and correct.

SECIION 2. The Budget of the City of Tehachapi for Fiscal Year 2ot6-t7 , as amended,
modified, revised, and corrected by the City Council, is hereby approved and adopted,
including the specified amounts for each of the various funds, departments, programs and

accounts as set forth.

SECTION 3. The Preliminary Budget of the City of Tehachapi for Fiscal Year 2017-18
through 2020-21, as amended modified, revised, and corrected by City Council, is hereby
approved and adopted.

SECTION 4. The Budget and Preliminary Budget for the City of Tehachapi, for the
Fiscal Years 2OL6-L7 through 2OZO-2O21, as amended, modified, revised and corrected by
the City Council, shall be placed on file in the office of the City Clerk and shall be open to
public inspection.

SECTION 5. The Finance Director is hereby authorized and instructed to take all
steps necessary to implement this resolution in accordance with the provisions of the
Budget.

SECTION 6. Without prior approval of the City Council, the City Manager shall have
the authority to transfer appropriations of up to 520,000.00 from program to program but



CTTY OF
TEHACTIAPI

not from fund to fund, except shifts in appropriations relating to personnel, provided that
any transfer of more than such amount or any transfer from fund to fund (except as relates
to personnel) shall be approved by the City Council.

SECTION 7. The City Manager shall approve the Encumbrances
Appropriations from Fiscal Year 2015-16 which shall become part of the
Fiscal Year 2016-17.

ano
City

Continuing
Budget for

SECIION 9. The Budget for Fiscal Year 2016-17, as submitted, amended, modified,
revised, corrected, adopted and filed by the City Council, shall be the City Budget for Fiscal

Year 2O16-L7 and is subject to the requirements of Article Xlll B of the California
Constitution.

SECTION 10. The Budget for Fiscal Year 20L6-L7, as submitted, amended, modified,
revised, corrected and adopted by the City Council includes appropriations which are

subject to and are within the Appropriations Limit established for the fiscal year 2Ot6'L7 -

SECTION 11. The City Council hereby appropriates any revenues in excess of
expenditures to meet contingencies for undetermined operating and capital expenses.

PASSED AND ADOPTED at a special meeting of the City Council of the City of Tehachapi held

on the 20th day of June 2016, by the following vote:

AYES:

NOES:

ABSENT:

ABSTAIN:

SUSAN WIGGINS, Mayor of the
City of Tehachapi, Californ ia

ATTEST:

Tori Marsh
City Clerk of the City of Tehachapi



CITY OF
TEHACHAPI

I hereby certify that the foregoing resolution was duly and regularly adopted
by the City Council of the City of Tehachapi at a Special Meeting thereof held on June 20,
zoL6

Tori Marsh
City Clerk of the City of Tehachapi



CITY OF TEHACHAPI
FIVE YEAR BUDGET

PRESENTATION
General Fund

2016/2017 – 2020/2021
June 20, 2016



2016/17 CITY-WIDE 
REVENUE BUDGET

2



2016/17 CITY-WIDE
EXPENDITURE BUDGET

3



GENERAL FUND REVENUE
$6,440,251

4



GENERAL FUND REVENUE
Top 10 Revenue Sources 2016/17

5

Rank Revenue Description % to Total
1 2,477,111 Sales Tax 38.5%
2 1,185,483 Vehicle License Fee 18.4%
3 891,482 Property Taxes 13.8%
4 586,500 Transient Occupancy Tax 9.1%
5 380,000 Project Management Service 5.9%
6 198,900 Franchise tax 3.1%
7 132,600 Business License Tax 2.1%
8 100,000 SLESF Allocation 1.6%
9 95,091 Sales Tax public safety 1.5%

10 90,000 Landscape Service Fee 1.4%
6,137,166 95.3%



GENERAL FUND REVENUE
List of Other Revenues

6

Construction Service Fee 85,000
Building Permit 70,000
Grant - Police 30,000
Passport Processing Revenue 30,000
Court fines CHP 24,000
Miscellaneous Revenue 15,000
Planning Application Fee 15,000
Interest Income 10,000
Miscellaneous Permit Fee 10,000
Traffic Safety 8,000
Property Lease Revenue 2,385
Parking Bail 1,000
Parking Citation Revenue 1,000
Record Retention Fee-City Clerk 1,000
City employee Labor Reimbursement 500
Maps/Copies-Planning 200

303,085



GENERAL FUND REVENUE
Major Revenues 2016/17 vs. 2015/16
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Description 16/17 - 15/16
Sales Tax 117,958
Vehicle License Fee 23,245
Property Taxes 13,782
Transient Occupancy Tax 11,500
Project Management Service 40,000
Franchise tax 3,900
Business License Tax 2,600
SLESF Allocation 0
Sales Tax public safety 2,770
Landscape Service Fee 0

215,754



GENERAL FUND REVENUE
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GENERAL FUND REVENUE
• 2016/17 Property Tax Revenue: $891,482

– 1.6% Increase from 2015/16
– 2.3% Increase from 2014/15
– Anticipated Average Annual Growth (5 year):  3%

9
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GENERAL FUND REVENUE
• 2016/17 Sales Tax Revenue: $2,477,111

– 5.0% Increase from 2015/16 
– 2.0% Decrease from 2014/15 
– Anticipated Average Annual Growth (5 year):  2.8%
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GENERAL FUND REVENUE
• 2016/17 Transient Occupancy Tax: $586,500

– 2.0% Increase from 2015/16
– 14.2% Decrease from 2014/15
– Anticipated Average Annual Growth (5 year):  2.0%
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GENERAL FUND REVENUE
• 2016/17 Vehicle License Fee: $1,185,483

– 2.0% Increase from 2015/16
– 6.1% Increase from 2014/15 
– Anticipated Average Annual Growth (5 year):  2.0%

12



GENERAL FUND EXPENDITURE

13



PERSONNEL COST BUDGET
2016/17  

• 1.6% Cost of Living Increase 

• Starting FY 2016/17, Employees will pay full 
member contributions

• New Positions Budgeted:
– Assistant Engineer
– A Lead Dispatcher
– Six Police Technicians (Dispatching Service)

14



GENERAL FUND EXPENDITURE
2016/17 

• $22,000   July 4th Fireworks
• $41,000   Community Promotion (includes 

Hot Dog Festival) 
• $35,000   Animal Control (Status Quo)
• $92,081   Fire Service Contract (plus Fire 

Property Tax) 
• $57,407   Two Police Vehicles
• $15,000   Sidewalk Improvement
• $18,000   Planning / Permit Software

15



GENERAL FUND EXPENDITURE
2016/17 - Continued

• $35,000   Laserfiche Upgrade (Records)
• $71,000   Public Works – Water Truck
• $10,000   Shop Air Compressor
• $12,000   Public Works – Storage Building 
• $60,000   Server, Hardware/Software & 

Workstations  (City-wide)
• $11,000   Public Records Facility Lease
• $130,000 City-Wide VOIP Phone System 

(Second Payment of three)

16



GENERAL FUND EXPENDITURE
Overhead Allocation
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Allocations From: 16/17 17/18 18/19 19/20 20/21

General Government (115,174) (105,851) (105,426) (105,214) (105,272)

Finance (37,140) (37,062) (39,388) (40,503) (38,514)

IT (115,446) (114,575) (97,491) (97,892) (98,587)

Council (12,259) (12,416) (12,366) (12,341) (12,348)

City Clerk (44,579) (23,768) (26,619) (25,277) (28,225)

Treasurer (2,845) (2,684) (2,894) (2,679) (2,902)

(327,443) (296,355) (284,185) (283,906) (285,848)



GENERAL FUND BUDGET SUMMARY
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Actual BUDGET
2014/15 Mid 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21

BEGINNING EQUITY 7/1 $7,638,553 $8,213,335 $8,140,675 $8,141,401 $8,209,387 $8,210,191 $8,186,810
REVENUES:

Property Tax - Sec/Unsec 871,822 877,700 891,482 929,716 957,568 986,504 1,016,578
Sales Tax 1,855,083 2,150,000 2,477,111 2,551,424 2,602,452 2,654,501 2,707,592
In Lieu Sales Tax - Triple Flip 672,331 209,153 0 0 0 0 0
TOT 683,826 575,000 586,500 598,230 610,195 622,398 634,846
Motor Vehicle 1,116,987 1,162,238 1,185,483 1,209,192 1,233,376 1,258,044 1,283,205
Service Revenue 539,878 560,500 555,500 555,500 555,500 555,500 555,500
Other Taxes/ Revenues 1,220,801 772,613 744,176 752,356 740,715 749,257 757,987
   Total Revenue 6,960,728 6,802,204 6,440,251 6,596,419 6,699,807 6,826,205 6,955,708

EXPENDITURES:
Personnel 4,146,379 4,192,694 4,553,142 4,763,821 4,933,500 5,102,271 5,265,275
Operating Expenditures 2,278,402 2,573,195 1,841,619 1,766,260 1,780,982 1,779,515 1,799,888
Operating Transfer Out 80,730 166,950 1,200 1,200 1,200 1,200 1,200
Overhead Allocation (360,523) (379,844) (327,443) (296,355) (284,185) (283,906) (285,848)
Capital Purchase 240,959 282,405 279,779 202,279 176,279 159,279 152,279
   Total Expenditure 6,385,946 6,874,864 6,439,525 6,528,433 6,699,003 6,849,586 7,024,022

Adjustment to Prior Year / Reserve

REVENUE vs. EXPENSES 574,782 (72,660) 726 67,986 803 (23,381) (68,314)
Ending Equity 6/30 8,213,335 8,140,675 8,141,401 8,209,387 8,210,191 8,186,810 8,118,496

CASH FLOW ANALYSIS
Beginning Fund Equity * 8,213,335 8,140,675 8,141,401 8,209,387 8,210,191 8,186,810
Revenues 6,802,204 6,440,251 6,596,419 6,699,807 6,826,205 6,955,708
Less: Net Expenditures (6,874,864) (6,439,525) (6,528,433) (6,699,003) (6,849,586) (7,024,022)
Less:  Advances & Reserve *** (6,348,558) (6,459,963) (6,519,004) (6,575,733) (6,618,522) (6,633,818)

CASH BALANCE 1,792,117 1,681,438 1,690,383 1,634,457 1,568,288 1,484,677



GENERAL FUND BUDGET SUMMARY
RESERVES / LOANS TO OTHER FUNDS

19

2014/15 Mid 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21
*** Advances, Loans and Restricted: BALANCE

Reserves
Reserved for Specific Purposes 75,265
Commited Fund Balance Reserve 963,561 62,863 27,735 32,762 27,930 30,239
Airport 1,479,698 14,169 (49,718) (66,954) (84,292) (93,402) (103,203)
Police Building 2,053,118
AD 89-2 Admin Cost 230,627 10,000 10,000 10,000 10,000 10,000 10,000
AD 89-3 East Teha Blvd 26,827 10,000 10,000 10,000 10,000 10,000 10,000
LLD's 260,076 60,000 60,000 60,000 70,000 70,000 70,000
Project Funds 809,504
RDA Successor Agency 339,193 20,000 20,000 20,000 20,000 20,000 0
Prepaid Expenses (1,740) (1,740) (1,740) (1,740) (1,740) (1,740) (1,740)

  Total Advance to Other Funds 5,197,303 1,151,255 111,406 59,041 56,729 42,788 15,297



GENERAL FUND EXPENDITURE 
BY DEPARTMENT

20



GENERAL FUND EXPENDITURES
by Dept. (2016/17)

21



Questions?



CITY OF TEHACHAPI
Enterprise Fund

2016/2017 – 2020/2021
FIVE YEAR BUDGET

PRESENTATION
June 20, 2016



WATER FUND REVENUE
2016/17

• Water Connection Fee based on 20 
EDU  ($6,780 per EDU) ~ $135,600
EDU = Equivalent Dwelling Unit

• 7% Water Utility Revenue Increase 
(the New Rate Structure took effect, 

January 2016)

24



WATER FUND REVENUE
$2,263,710

25



WATER FUND REVENUE

26



WATER FUND REVENUE
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WATER FUND EXPENSES
$2,093,447
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WATER FUND EXPENSES

• Five Years
– Water Purchase (TCCWD) $300,000  
– Radio Read Meters $100,000 
– Structure Improvement, PRV & Hydrant 

Replacements $150,000 
– Water Lines / Well Rehabilitation $360,000
– Vehicle Replacements, New Air Compressor 

$141,000
– 2004 Refunding Bond Debt Services: 

• $34,086; $80,580; $86,040; $84,940; $86,447
29



WATER FUND EXPENSES
2016 / 2017

• Meters Purchase $20,000
• Water Purchase/Lease $50,000
• PRV & Hydrant Replacements 

$30,000
• Dennison Well Rehab / Valve 

Insertion $80,000

30



WATER OPERATING FUND
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WATER CAPACITY INCREASE PROJECTS FUND

32



WATER FUND SUMMARY
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SEWER FUND REVENUE
2016/17

Sewer Connection Fee based on 20 EDU 
($7,259 per EDU) ~ $145,180
EDU = Equivalent Dwelling Unit

• 3% Sewer Service Revenue Increase
(1.6% Sewer Rate Increase, January 2016)

34



SEWER FUND REVENUE
$2,046,230

35



SEWER FUND REVENUE

Sewer Service Fee
% Change 4.80% 4.40% 0.07% 0.51% ‐0.65% 3.00% 2.00% 2.00% 2.00% 2.00%
Fiscal Year 2011/12 2012/13 2013/14 2014/15 Mid 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21
Revenue 1,739,743 1,816,235 1,817,474 1,826,824 1,815,000 1,869,450 1,906,839 1,944,976 1,983,875 2,023,553
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SEWER FUND REVENUE
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SEWER FUND EXPENSES
$1,978,470
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SEWER FUND EXPENSES

• Five Years
– Manhole Rehabilitation $170,000
– Headworks Screw Recoat, Clarifier Rebuild 

$230,000 
– Sludge Order & Root Control $250,000
– SCADA Spare Parts, ½ Ton Pick up Truck & 

Spare Motors $80,000 
– 2004 Refunding Bond Debt Services: 

• $209,383; $494,989; $528,529; $521,773; $531,031

39



SEWER FUND EXPENSES
2016 / 2017

• Replace West Screw Pump $70,000
• Root Control $50,000
• Manhole Rehabilitation $50,000

40



SEWER OPERATING FUND

41



SEWER CAPACITY INCREASE PROJECTS FUND

42



SEWER FUND SUMMARY
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AIRPORT FUND 

• Anticipated Average Annual Operating 
Revenue Growth in Next 5 Years: 
1.4%

• Anticipated Average Annual Operating 
Expense Decrease in Next 5 Years: 
Negative 1.5%

44



AIRPORT  OPERATIONS  FUND 

45



AIRPORT FUND SUMMARY
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AIRPORT FUND REVENUE
2016/17:  $641,312

47



AIRPORT FUND EXPENSE
2016/17:  $605,595
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REFUSE FUND SUMMARY
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TRANSIT FUND SUMMARY
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CAPITAL PROJECT BUDGET

51



LANDSCAPING LIGHTING DISTRICTS

52



Questions?
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COUNCIL REPORTS

MEETf NG DATE: JUNE 20,2076 AGENDA SECTION: FINANCE DIRECTOR

c iT ot

TE HAC HAPI APPROVED

DEPARTMENT

TO:

FROM:

DATE:

SUBJECT:

HONORABTE MAYOR WIGGINS AND COUNCIL MEMBERS

HANNAH CHUNG, FINANCE DIRECTOR

JUNE 7,2016

Appropriation Limit for the Fiscal Year 2016117

BACKGROUND

ln November 1979 the voter of the State of California approved Proposition 4, commonly known as
"appropriations limit" or "Gann limit". The proposition created Article Xlll B of the State Constitution, a law
that requires the state and local governments to adopt an annual appropriation limit. The appropriation limit
establishes a limit on the proceeds oftaxes that may be appropriated for spending in a given fiscal year.

In June 1990, the Proposition 111 was passed modifying the Proposition 4. Two of the provisions included in
Proposition 111 were to provide for an option for local government to select from adjustment factors that
would allow them to be more responsive to local growth and to require an annual review of the appropriation
limit calculations. The adjustment factors can be based on either the growth in California per capital income
(Per Capita Income) or the growth in non-residential assessed valuation due to new construction within the
City (New Construction Rate). The adjustment factor for population can be based on either a population
growth rate in Tehachapi or Kern County.

The fimit is based on actual appropriations from fiscal year 7978/79 and it is increased each year by population
and economic growth factors. The calculation includes only revenues that are classified as proceeds from
taxes and allows for certain exclusions including transfers, capital outlays, payment for debt services,
appropriations supported by increased gas taxes, appropriations required to comply with mandates of the
courts or federal government, such as FNA overtime or payment of FICA/Medicare Tax.

When the limit is exceeded, Proposition 4 requires the surplus to be returned to taxpayers within two years.
Appropriations in the two-year period can be averaged before becoming subject to excess revenue provisions
of the Gann limit.

The appropriation limit calculation for the fiscal year 2O16/t7 is derived from the percentage change in
California Per capita Personal Income and the population rate change in the Kern County. The percentage
change in Per Capita Income was 5.37% and the population rate changes for the Kern County was 0.g0%.



The cafcufated appropriations limit for the City of Tehachapi for the Fiscal Year 2OL6-2Q17 is 511,557,060.

FISCAT IMPACT

No fiscal impact unless appropriations from tax proceeds exceed the limit.

RECOMMENDATION

Staff recommends council adopt the resolution establishing an appropriation limit for the fiscal year 20]^6-2017.

Page 2 of 2



PUBLIC NOTICE

May 11,2016

APPROPRIATION LIMITATION FOR 2016 - 2017

California per capita personal income change times population change converted to a
ratio:

(1.0537 x 1.0080) = 1.06213

The 2015 - 2016 limitation times ratio of change:

($10,975,173 x 1.06213) = $1 1,657,060

(1) Price Factor:

Article Xlll B specifies that local jurisdictions select their cost of living factor to
compute their appropriation limit by a vote of their governing body. Local
jurisdictions may select either the percentage change in California per capita
personal income or the percentage change in the local assessment roll due to the
addition of local non-residential new construction. The percentage change used in
setting the 2016-2017limit is:

California per capita personal income: 5.37%o change

(2) Population Factor:

The population percentage change was prepared pursuant to Sections 2227 and
2228 of the Revenue and Taxation Code and is calculated as of January 1 . The
change from January 1 , 2015, to January 'l , 2016 is used in setting the 2016-2017
appropriation limit. Section 790'1 of the Government Code allows "A city or special
district may choose to use the change in population within its jurisdiction or within
the county in which it is located".

State of California - Department of Finance

Population (Kern County) 1-1-2015: 852,643
Population (Kern County) 1-1-2016: 859,S02 0.80% Change



CITY OF
TEHACHAPI

RESOLUTION NO.

A RESOLUTION OF THE CIry COUNCIL OF THE CITY
OF TEHACHAPI ESTABLISHING AN
APPROPRIATIONS LIMIT PURSUANT TO ARTICLE XIII
B OF THE CALIFORNIA CONSTITUTION AND
REPEALING RESOLUTION NO. 34-15

WHEREAS, Article Xlll B of the California Constitution provides that the total

annual appropriations subject to limitation for each governmental entity, including this

City, shall not exceed the appropriations limit of such entity of government for the

prior year, as adjusted for changes in the California per capita income or assessment

roll for new non-residential construction and population, except as otherwise

provided for in said Article Xlll B and implementing State statutes; and

WHEREAS, pursuant to Section 7910 of the California Government Code,

"Each year the governing body of each local jurisdiction shall, by resolution, establish

its appropriations limit and make other necessary determinations for the following fiscal

year pursuant to Article Xlll B at a regularly scheduled meeting or noticed special

meeting"; and

WHEREAS, the City's appropriations limit was last established by Resolution

No. 34-15 on June 1,2015: and

WHEREAS, since the data necessary to calculate the increase in non-

residential assessed valuation is generally not available from County assessors' office,

there is the possible need to adjust the limit once the assessment data is available; and

WHEREAS, the appropriations limit for the City of Tehachapi has been

calculated and determined, on a provisional basis, using the per capita income and

population factors, for the Fiscal Year 2016-2017 to be $ 11,657,060; and

WHEREAS, the documentation and calculations necessary to anive at said

limitation amount have heretofore been available for public inspection for the required

fifteen (15) days.



CITY OF
TEHACHAPI
I-EGA DEPARTMENT

NOW, THEREFORE, BE lT RESOLVED by the City Council of the City of

Tehachapi as follows:

SECTION 1. That an appropriations limit in the amount of 911,657,060 is

hereby established for Fiscal Year 2016-2017.

SECTION 2. That all supporting documentation used in the determination of

said appropriations limit be made available at the Tehachapi City Hall during normal

business hours for inspection by the public.

SECTION 3. That Resolution No. 34-15 is hereby repealed in its entirety.

PASSED AND ADOPTED by the City Council of the City of Tehachapi at a

regular meeting this 20th day of June, 20'16 by the following vote:

AYES:

NOES:

ABSENT:

ABSTAIN:

SUSAN WlcclNS, Mayorof the
City of Tehachapi, California

ATTEST:

TORIMARSH
City Clerk of the City of Tehachapi, California

I hereby certify that the foregoing Resolution was duly and regularly

adopted by the city council of the city of rehachapi at a regular meeting thereof held
on June 20,2016

TORIMARSH
City Clerk of the City of Tehachapi, California
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COUNCIL REPORTS

MEETING DATE: JUNE 20,2016 AGENDA SECTION: CITY MANAGER

TEHACHAPl APPROVED

DEPARTMENT

FROM:

DATE:

SUBJECT:

HONORABTE MAYOR WIGGINS AND COUNCIT MEMBERS

GREG GARRETT, CITY MANAGER

JUNE 7,2015

Employees' Contribution Rate Change for California Public Employees,
Retirement System

BACKGROUND

As council is aware, in r994/9s, L999/2oo0,2oo0/0r and 2oor/o2 the city began gradually paying the
employees' portion of retirement contributions to CaIPERS. This was provided to employees during these
years in exchange for not receiving an annual cost of living increase. At that time, there were no safety
category employees and there were farfewer employees. The gradual increases in the City's contribution
toward the employee's portion of retirement contributions for the miscellaneous category are shown below:

Fiscal Year Amount or % Paid

by the City

Annual Increase Resolution

19941t995

199912000

2000/2001

200112002

$zo

1,.7%

4.0%

7.0%

s70

L.7% of Wage minus $70

23%

3.0%

30-94

11-99

23-99

23-99

From July 77, 2OI2, employees began paying a portion of the member contributions. Employees will gradually
increase their contribution amount until the full employee's share of contributions is being paid as shown
below:

MEMBER CONTRIBUTION TO BE PAID BY EE

FIVE YEAR PLAN

Fiscal Year Misc. Group Police

2Ot2/ 13 2.0% 2.5%

2OB/14 3.5% 4.0%
2Or4/Ls 5.O% 5.5%
zors/t6 6.O% 7.O%

20t6/17 7.O% 9.0%



As shown in the table, miscellaneous and police safety category employees will pay 7% and 9o/. PERS full member

contribution rate in fiscal year 2016/17 respectively (effective first pay period in July). However, any new employee,

hired after IL/25/2OL2 and are already CaIPERS or reciprocity agency member will pay full member contribution rates,

7% for miscellaneous category and 9% for the police safety category. Employees new to CaIPERS will pay PEPRA (Public

Employees' Pension Reform Act) rates, 5.25% for miscellaneous category and 11.5% for the police safety category.

RECOMMENDATION

ADOPT RESOLUTIONS FOR CIASSIC MISCETLANEOUS AND CTASSIC PUBTIC SAFETY EMPLOYEES'EMPLOYER

PAID MEMBER CONTRIBUTION RATES CHANGE.

?age 2 ol 2



CITYOF
ITIIACHAPI
T-EGAL DEPAMMEIiI

RESOLUTIONNO.

A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF TEHACHAPI AUTHORJZING
EMPLOYER PAID MEMBER CONTRIBUTIONS
FOR EMPLOYEES OF THE MISCELLANEOUS
PLAII

WHEREAS, the goveming body of the City of Tehachapi has the authority to

implement Govemment Code Section 20691; and

WHEREAS, the goveming body of the City of Tehachapi has a written labor

policy or agreement which specifically provides for the normal member contributions

to be paid by the employer; and

WHEREAS, one of the steps in the procedures to implement Section 20691 is

the adoption by the goveming body of the city of rehachapi of a Resolution to

commence said Employer Paid Member Contributions (EpMC): and

WHEREAS' the goveming body of the city of rehachapi has identified the

following conditions for the purpose of its election to pay EpMC:

(a) This benefit shall apply to all employees of the classic Miscellaneous

Plan.

(b) This benefit shall consist of paying 0% of the normal member

contributions as EPMC.

(c) The effective date ofrhis Resolution shall be June 26.2016.

NOW, TIIEREFORE, BE IT RESOLVED by the City Council of the Ciry of



CITY O!
TETIACHAPI

Tehachapi as follows:

1. That the foregoing recitals are true and correct.

2. That the City Council hereby elects to pay the Employer Paid Member

Contributions as set forth above.

PASSED AND ADOPTED on the 20h day of June, 2016 ataregular meeting

of the City Council of the City of Tehachapi by the following vote:

AYES: COUNCILMEMBERS:

NOES: COTINCILMEMBERS:

ABSTAIN: COUNCILMEMBERS:

ABSENT: COT]NCILMEMBERS:

SUSAN MGGINS, Mayor, City of
Tehachapi, Califomia

ATTEST:

VICTORIA MARSH" City Clerk,
City of Tehachapi, Califomia



CITY OF
TEIIACHAPI

RESOLUTION NO.

A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF TEHACHAPI AUTHORJZING
EMPLOYER PAID MEMBER CONTRIBUTIONS
FOR SAFETY EMPLOYEES

WHEREAS, the goveming body of the City of Tehachapi has the authority to

implement Govenunent Code Section 20691 ; and

WHEREAS, the goveming body of the City of Tehachapi has a written labor

policy or agreement which specifically provides for the normal member contributions

to be paid by the employer; and

WHEREAS, one of the steps in the procedures to implement Section 20691 is

the adoption by the goveming body of the City of Tehachapi of a Resolution to

cornmence said Employer Paid Member Contributions (EPMC): and

WHEREAS, the goveming body of the City of Tehachapi has identified the

following conditions for the purpose of its election to pay EPMC:

(a) This benefit shall apply to all employees ofClassic Safety Police Plan.

(b) This benefit shall consist of paying 0% of the normal member

contributions as EPMC.

(c) The effective date ofthis Resolution shall be June 26.2016.

NOW, TFIEREFORE, BE IT RESOLVED by the City Council of the City of

Tehachaoi as follows:
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TEHACTTAPI

l. That the foregoing recitals are true and correct.

2. That the City Council hereby elects to pay the Employer Paid Member

Contributions as set forth above.

PASSED AND ADOPTED on the 20th day of June, 2016 at a regular meeting

of the City Council of the City of Tehachapi by the following vote:

AYES: COLTNCIL MEMBERS:

NOES: COUNCILMEMBERS:

ABSTAIN: COUNCILMEMBERS:

ABSENT: COUNCILMEMBERS:

SUSAN WGGINS, Mayor, City of
Tehachaoi. Califomia

ATTEST:

VICTORIA MARSH, City Clerk,
City of Tehachapi, California
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COUNCIL REPORTS

MEETING DATE: June 20,20\6 AGENDA SECTTON: C|TY MANAGER

APPROVED

DEPARTMENT H

TO:

FROM:

DATE:

SUBJECT:

HONORABTE MAYOR WIGGINS AND COUNCIT MEMBERS

GREG GARRETT, CITY MANAGER

June 15, 2016

PART.TIME COMMUNIW ENGAGEMENT SPECIATIST

BACK6ROUND

Community engagement is an important part of local governance. Sharing information, providing transparency, and
answering citizen questions is a critical piece of providing effective municipal services. As the community continues to
grow and change, and as the nature of media and public discourse continues to change, the City must also keep pace.

As a full-service municipality with a small staff, it can be difficult to efficiently share information about issues of
community concern in a proactive way. currently, public information sharing and responding to questions falls to
everyone at the City and that will continue to be the case as we make customer service our top priority.

However, with the creation of a part-time Community Engagement specialist position, we will have a dedicated
individual tasked with maintaining relationships with the local and regional media, developing and distributing public
information pieces about general City activities and special issues of concern, producing engaging media for citizens to
watch or Iisten to, and more. This position will complement and enhance current activities of City Staff and will not
serye as a sole replacement for those responsibilities. As the ability of the City to share and discuss information grows,
transparency and better decision making will naturally increase.

Education and experience requirements for the position include a degree in marketing, communications, journalism or a
related field, as well as two years of responsible experience in a public outreach field.

FISCAT IMPACT

The proposed salary range for this position is 520.23 to 525.27 per hour. lt is expected that employee will work less than
1,000 hours annually and the position will not be filled until Fall 2016.

RECOMMENDATION

APPROVE THE CTASSIFICATION DESCRIPTION AND SATARY RANGE FOR THE COMMUNITY ENGA6EMENT SPECIALIST



City of Tehachapi Class Code:

COMMUNITY ENGAGEMENT SPECIALIST

DEFINITION
To recommend, design, and develop professional community engagement solutions and to facilitate
the coordination and dissemination of information to the public and the media; to ensure that the
dissemination of public information is clear, accurate, and effective; to recommend and develop
methods for improved communication between the community, special targeted audiences, the media
and the City; to develop and utilize print, web, and other media to inform the community about City
activities, and to proactively address issues and misinformation.

SUPERVISION RECEIVED AND EXERCISED
Receives direction from the City Manager.

ESSENTIAL AND MARGNIAL FUNCTION STATEMENTS
Essential and other impoftant responsibilities and duties may inctude, but are not limited to, the foltowing:

Essential Functions
confer with the city Manager, Assistant city Manager, and other Department Heads to develop,
coordinate, and implement a variety of informational, educational, and outreach solutions to the
general public, community groups, other agencies, or city staff as part of the city's commitment to
transparency and community engagement.

Maintain and expand the use of the city's website, social media, and other online resources.

Reinforce the City's branding strategy in external communicalions, and maintain and update Citv
branding documents and style guides.

Work with all City departments to prepare and distribute on-going and scheduled print materials,
including newsletters, flyers, and other similar materials.

Evaluate current best practices for social media engagement and develop a coordinated strategy for
more effective publicizing of information related to City activities.

Prepare and distribute video, radio, and other multimedia to inform the general public of the activities
of and the issues being addressed by the City Council.

Prepares and presents reports and recommendations to the city Manager and the city council.

Prepares corresp-ondence, reports, proclamations, awards, media releases, and a variety of other
written materials for the city Manager, city council, and other city staff as requested.

Builds and maintains positive working relationships with co-workers, other city employees, and the
public using principles of good customer service.

During times of emergency, may serve as the pubric Information officer of the citv.



City of Tehachapi
COMMUNITY ENGAGEMENT SPECIALIST

Marqinal Functions:
Perform related duties as assigned.

TUIINI i'UIUI QUALI FICATIONS
Knowledoe of:

o Principles, practices and techniques of public information, communication program
development, and media relations.

o Considerable knowledge of, and the ability to effectively utilize, computer applications and
technology related to the work, including but not limited to web design and maintenance, video
production, presentation software, and image editing software.

. Functions and activities of municipal government and public administration.
r English usage, spelling, grammar, punctuation.
r Effective presentation methods.
r Graphic design principles and software.
r Efficient use of word processing, spreadsheet applications, desKop publishing, and

audio/visual presentation software applications.

Abilitv to:

o Analyze complex issues and problems, evaluate alternatives and recommend practical
solutions.

r Coordinate multiple poects and meet critical deadlnes.
. Design, develop and implement media and community engagement strategies.. Prepare clear and concise reports, correspondence and other written materials.. Manage Web and social media content.
. Use social media to provide public information and to promote City activities. Maintain

accurate records and files.
r Collect, analyze, interpret, and apply date to various planning projects
r Utilize applicable computer software programs.
. Understand and carry out oral and written directions.
o Communicate clearly and concisely, both orally and in writing.o Establish and maintain effective working relationships with those contacted in the course of

worK.

Exoerience and Trainino Guidelines
Any combination of experience and training that woutd likety provide the required knowtedge and abilities isqualifying. A typical way to obtain the knowledge and abilities would be:

Exoerience:
Two years of responsible experience in marketing or public outreach field with extensive wntten or
verbal communication.

Trainino:
Equivalent to a Bachelo/s degree from an accredited college or university with major course work incommunications, Marketing, Journalism, or a related field.-Appropriat" 

"rp"ii"""Z 
,"vi"

considered as a substitute for education.



City of Tehachapi
COMMUNITY ENGAGEMENT SPECIALIST

License and Certifi cate:
Possession of, or ability to obtain, an appropriate valid California driver's license.

PHYSICAL AND MENTAL REQUIREMENTS
Mobility: frequent use of keyboard; frequent sitting for long periods of time; occasional bending or
squatting. Lifting: frequently up to 10 pounds; occasionally up to 25 pounds. vision: constant use of
overall vision; frequent reading and close-up work; occasional color and depth vision. Dexterity:
frequent repetitive motion; frequent writing; frequent grasping, holding, and reaching.
Hearing/Talking: frequent hearing and talking, in person and on the phone.
Emotional/Psychological: frequent decision-making and concentration; frequent public and/or
coworker contact; occasional working alone. Environmental: frequent exposure to noise.

WORKING CONDITIONS
Work is performed in a typical temperature controlled office environment subject to typical office noise
and environment. Positions may require occasional holiday/weekend work or travel.

Adopted
Revised
FLSA non-exempt
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COUNCIL REPORTS

MEETf NG DATE: JUNE 20,2Ot6 AGENDA SECTION: CITY MANAGER

TEHACHAPI
APPROVED

DEPARTMENT

TO:

FROM:

DATE:

SUBJECT:

HONORABTE MAYOR WIGGINS AND COUNCIT MEMBERS

GREG GARRETT, CIW MANAGER

JUNE 8,2016

ADOPT SALARY SCHEDULE

BACKGROUND

The last amended Salary Schedule was adopted on December 21, 2015 by the Resolution 68-15. Two changes
are proposed to the last updated Salary Schedule. One is a 1.6% increase in Cost of Living Allowance and the
other is an additional part-time position, Community Engagement Specialist.

FISCAL IMPACT

A 1.6% City-wide wage increase will take place effective June 26, 2016.

RECOMMENDATION

Adopt resofution tor 2O76-77 Salary Schedule and repeal Resolution 68-15.



CITY OI
TEHACIIAPI

RESOLUTION NO.

RESOTUTION OF THE CIW COUNCIT OF THE CIW OF

TEHACHAPI, CALIFORNIA ESTABLISHING THE SALARY

PIAN FOR EACH POSITION CTASSIFICATION IN CIW
SERVICE AND REPEATING RESOTUTION NO.68-15

WHEREAS, The City Council of the City of Tehachapi may from time to time

establish a plan of compensation for all Employees of the City of Tehachapi; and

WHEREAS, The City Council of the City of Tehachapi adopted Resolution No. 68-

15 on December 2t,2OL5 establishing a salary plan; and

WHEREAS, the California Public Employee Retirement System (CaIPERS) is

requiring the City Council of the City of Tehachapi to repeal Resolution No. 68-15 its

entirety by adopting a new resolution when changes are made to the previously

adopted salary plan; and

WHEREAS, The City Manager has prepared and recommended an updated

"Salary Plan" for City Employee Position Classifications; and

WHEREAS, The City Council of the City of Tehachapi desires to adopt an updated

"Salary Plan" for all City Employee Position Classifications.

NOW, THEREFORE BE IT RESOLVED, DETERMINED, AND ORDERED BY THE CITY

COUNCIL FOR THE CITY, AS FOLLOWS:

Section 1 That the Salary Plan set forth in Exhibit "A", which is attached
hereto and made a part hereof shall be the Salary Plan for the
City of Tehachapi.



CITY OF
TEHACTIAPI

Section 2 That the effective date of said Salary Plan shall be June 26,2016.

Section 3 That Resolution No.68-15 is hereby repealed in its entirety.

Section 4 The Report and assessment as presented to the City Council and
on file in the office of the Citv Clerk are herebv confirmed as filed.

PASSED, APPROVED AND ADOPTED by the City Council of the City of Tehachapi
at a special meeting this 20th day of June, 2016.

AYES:

NOES:

ABSENT:

ABSTAIN:

Susan Wiggins, Mayor of
City of Tehachapi, California

ATTEST:

TORI MARSH, City Clerk of the
City of Tehachapi, California

I hereby certify that the foregoing resolution was duly and regularly adopted

by the City Council of the City of Tehachapi at a special meeting thereof held on June

20,20L6.

TORI MARSH, City Clerk of the
City of Tehachapi, California
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